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Majority of the working women will get pregnant while employed and integrating roles of a
professional and a mother can be significantly challenging. Transitioning cultural context of
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Literature Review

Introduction

A woman goes through physiological and mental changes during the
pregnancy period that causes changes not only in her body but also the way she
thinks and behaves. It is a state where both the body and the soul are burdened by
handling different psychological tensions. These tensions result from changes in
personal identity, feelings of uncertainty and loneliness, fears of losing the baby, and
or giving birth. Pregnancy, through the somatic and psychological character changes,
also impacts the woman’s interactions with the social environment. Just through the
way it changes the body shape, pregnancy has the strength to impact relationships.
A pregnant body is in continuous communication with the outer world. Pregnancy is
a complex bio-psycho-social phenomenon where a woman confronts her biological
femininity, goes through physical and psychological changes and where her
personality, lifestyle and social status influence her attitude towards herself and her
social environment with reflections into the future. (Kannen, 2013; Bjelica et. al,

2018; Bulgakov et. al, 2018)

Almost half of the workforce consists of women in the USA and the European
Union. As high as 90% of women will get pregnant while employed and therefore will
go through the transition into motherhood within the context of work (Jones, 2017;
Salihu et al, 2012). For working women, pregnancy demands a change into their
mode of being, which calls for the establishment of a balance between one’s self, the

unborn baby, the partner and the colleagues. (Hackney & Perrewé, 2018).



Integrating her role as a professional and as a mother can be one of the most
significant challenges a woman faces in the workplace (Salihu et al., 2012).
Social Role Theory

Social roles are socially shared anticipations from individuals who own a
specific social position or are members of a certain social group. Gender roles are
socially shared beliefs on the traits of males and females. As per the social role
theory, those who observe others engaging in different sort of activities suppose
that there is an alignment with the type of activities people undertake and their
natural inclinations. The gender roles therefore originate from the activities that
different sexes undertake in their typical social roles, translated into their qualities
that are required to perform these acts. Examples of this can be the men’s roles as
breadwinners and occupants of high-status roles and women’s roles as homemakers
and lower status roles. Social role theory proposes that a great part of the beliefs
concerning attributes of different sexes refer to communal or agentic traits.
Communal qualities that show a concern for the welfare of the others - for example,
loving, kind, empathetic, supportive, helpful, caring, nurturing, tender - are more
strongly attributed to women, while agentic qualities that point at an assertive,
confident and controlling inclination - for example, aggressive, determined,
competitive, domineering, self-sufficient, independent, ambitious - are more
strongly attributed to men. Gender stereotypes also include beliefs about
differences between men and women in many other aspects of the individual,
including physical looks, cognitive capacity, abilities, and emotional tendencies. Once

the gender roles are developed, they can foster sex differentiated behaviors through



various mechanismes. First, through social reward or penalty mechanism where
behaviors compatible with the gender role are rewarded and the behaviors
incompatible with the gender role are penalized. Second, through self-regulation
mechanism, where one adapts behavior to align with the gender role. Third, through
learning and practice of role-appropriate skills. And lastly, through employment of
hormonal mechanisms that support the role. Commonly, these mechanisms work
collectively impacting sex-specific behavior. (Eagly & Mitchell, 2004; Eagly & Karau,
2002)

Considering that role-based identities prescribe standards of behavior in line
with the social expectations, there are unique challenges associated with adopting
multiple social group identities concerning the potentially discrepant expectations of
different social groups an individual may simultaneously be part of. A person is more
likely to follow the prescriptive standards of a specific role when this becomes more
significant for the person’s identity and social relationships. For instance,
“motherhood” either as a structural position within a family or as a social identity
concerning membership to a broader group of mothers, come along with
expectations that impact the woman’s behavior (Hirsh & Kang, 2016). These
expectations may concern that women are natural mothers, who are able to care for
their baby right away, and that they find ultimate fulfillment in this caring and
nurturing role, in a self-sacrifying manner (Choi et al, 2005). In today’s industrialized
society, women have access to a wider range of roles and more and more women

are being raised with the realistic idea that many opportunities are available to them



to exploit. However, sexism is still present in a yet more modern and covert form
and women may not realize that it still exists (Erchull et al, 2009; Swim et al, 1995).
Feminist Theory of Identity Development & Psychological Well-Being

According to Downing and Roush’s (1985) Feminist Theory of Identity
Development, women go through five stages of development, from low levels of
awareness of sexism and gender inequality, toward greater levels of awareness,
struggling with feelings of prejudice and discrimination and coming to terms with its
meaning in their personal lives, leading to the development of an authentic and
positive self. The five feminist identity stages are Passive Acceptance, Revelation,
Embeddedness-Emanation, Synthesis, and Active Commitment. In the Passive-
Acceptance stage, the women are either unaware or deny the existence of prejudice
and discrimination against women. They accept the male dominated world as it is,
together with the traditional gender roles and even consider that such roles may
provide advantages to them. Revelation stage is expected to be precipitated by
women’s experiencing a series of crises or contradictions that make it impossible for
them to ignore the existence of gender discrimination and oppression in their world.
Women intensely examine themselves and primarily feel anger and secondarily guilt
for the oppression they have experienced and how they personally contributed to
that. The feelings of anger and guilt might cause them have negative opinions about
their lives. In this stage, a separational thinking may exist where men in general
might be perceived negatively and women in general positively. Embeddedness-
Emanation, is the stage during which women try to separate themselves from the

male world and get connected with other women like them, finding the opportunity



to release their anger, receive affirmation and gain strength within the supportive
female company. The fourth stage, synthesis, is where women can integrate sexism
related causes and other factors in attributing explanations to events and develop an
authentic feminist identity. They become more flexible in their evaluation of gender
roles, may take decisions according to their personal values and can view men and
women as individuals, apart from the stereotypes. They may start appreciating their
lives in a novel way as women. In the fifth stage, active commitment, women
depending on their priorities, take action work towards societal change, in favor of
women. The development among stages, rather than being linear in direction, may
cycle within stages and a woman may be at multiple stages at the same time.
(McNamara & Rickard, 1989; Yakushko, 2007)

The relationship of feminist identity development and psychological well-
being has been demonstrated in studies. According to the study by Saunders and
Kashubeck-West (2006), the women at more advanced stages of feminist identity
development reported higher psychological well-being and women at earlier stages
of feminist identity reported lower psychological well-being. The authors attributed
this potentially to the more advanced levels of feminist identity enabling those
women better differentiate what is healthy vs social rooted and make more
beneficial choices. On the other hand, women at the lower levels of the identity
development may choose to comply with the socially prescribed behaviors that
might not be beneficial for their psychological health. Similarly, Yakushko (2007) in
her study, found that women with feminist and moderate values had significantly

higher scores on overall wellbeing compared to women with traditional values. The



difference was particularly prominent on subscales of purpose in life, autonomy and
personal growth.

Feminist counseling points at the social and political origins of women’s
problems when it comes to the conceptualization of the etiology and the
maintenance of mental health issues. Central to its understanding is that, in today’s
world, women hold lower political and economic power than men and that the
patriarchal structure of the society has an adverse impact on women’s mental
health. The two key distinctive assumptions of feminist therapy on the mental
health issues are: (1) the personal is political and (2) problems and symptoms
originate as coping mechanisms to survive within an oppressive environment. The
“personal is political” reflects the assumption that individual issues are often related
to or impacted by the political and social environment that people live in. Feminist
counseling prefers to use the terms of problems in living or coping strategies rather
than the term pathology to convey the view that mental health issues are
inseparably connected to the social, political, economical and institutional
influencers on individual choices. Reducing the explanation of issues to intrapersonal
problems and the adoption of a medical model of diagnoses create a tendency
towards decontextualization of issues, promote gender bias, or support victim
blaming. Therefore, feminist therapy comprises a course of assisting women explore
to what extent her issues are of external origin, residing in social factors and the
focus of the therapy is the gradual development of the client in autonomy, self-
sufficiency and eventually contribution to sociopolitical change in favor of women.

(McNamara & Rickard, 1989; Garner & Enns, 2004; Enns, 2012)



Women’s Roles and Sources of Role Conflict

According to the feminist theory, although the number of roles the women
occupy in today’s society have increased in number, the view of motherhood as
woman’s top occupation is rooted within white Eurocentric culture (Enns, 2004).
There has been a big shift from the harsh, punitive child-rearing practices of the 19t
century into the 20t century, thanks to the new appraisal of children as human
beings with rights, in need of acceptance and continued care, however, the position
of the mother is retained as the owner of the childcare responsibility, creating a new
concept of intensive mothering. The intensive mothering concept has the following
assumptions: children are sacred and beyond value, childcare is ideally and
preferably performed by mothers, child rearing guided by expert-opinions,
emotionally demanding and labor-intensive is the best. Intensive mothering is
extremely costly for the mothers, as it demands time, emotional investment and
economic power, causing mothers to get stressed and overwhelmed. The mothers
who try to comply with intensive mothering struggle with feelings of guilt when they
leave their children to the care of someone else or on their own. Their interests and
pursuits of achievements in other domains of life are subject to the consistent self-
guestioning of whether they are doing the right thing and whether they are
adequate in their mothering. Many women put themselves up to the standards of a
woman with super powers, who can both be a super woman and a super mom, that
in the end brings nothing but feelings of failure and disappointment as the
expectations of being a high achiever outside home and practicing intensive

mothering in parallel are not realistic. Intensive mothering is also financially



demanding from the women, considering the costs associated with outsourced child
care, costs of nurseries, costs concerning extra- curricular activities for kids, etc.
Women, becoming mothers, typically are expected to sacrifice themselves for their
family, while as individuals they have legitimate needs, desires and aspirations of
their own and they have to be esteemed for that. (Gross. 1998)

Women’'s well-being is related with the different roles they possess.
Motherhood is one of the roles that women might hold across their lives. While
family roles (wife, daughter, daughter-in-law, mother, etc.) and family related
connections and accomplishments have a pivotal position in women’s lives, work
role provides additional sources of self-esteem and self-efficacy. Employment, career
advancement, achieving positions of responsibility, authority, autonomy and
challenge can be among significant life satisfaction sources. Subsequent economical
and work security also contribute to well-being. (Campione, 2008).

However, a person’s social roles may demand the performance of
incompatible behaviors, leading to role conflict. Role conflict has been described by
Kahn et. al (1964) as discordant role expectations from within an individual’s role
group: "At any given time they may impose pressures on him toward different kinds
of behavior. To the extent that these role pressures give rise to role forces within
him, he will experience psychological conflict" (Tidd & Friedman 2002).

Among the key domains, where role conflicts manifest, are work and family.
The increase in the dual-earner households gives rise also to the potential conflicts
between the demands of the family and career roles. The social expectations for

family and work roles are frequently discordant, resulting in identity conflicts, that



lead to increased dissatisfaction and stress in both areas. Work-family conflict is also
related to negative consequences including increased life dissatisfaction, impairment
in mental health, and reduction in productivity. Work-family role conflict has been
described on 3 dimensions. The first, time-based conflict refers to the distribution of
time, energy and opportunities among work and family roles, where scheduling is
difficult, time is restricted and the demands are incompatible. The second, strain-
based conflict, refers to strain spillover, where the experienced strain in one role
impacts the performance in another role. The third, behavior-based conflict, refers
to the conflicting expectations for behavior a person has for work and for family.
Women, specifically are disadvantaged versus men, as they experience such work-
family conflicts at a higher rate, due to the fact that there is a greater mismatch
between how women are expected to behave at work and at home. Employed
mothers are more found to be more vulnerable to negative spillover from family to
work. (Hirsh & Kang, 2016; Gyllensten & Palmer 2005; Hobfoll et al, 2003; Dilworth,
2004).

The contradictory expectations at work put women through a dilemma
without resolution. On one side, they are approved when they demonstrate
traditionally female characteristics of warmth and expressiveness, on the other side,
for professional advancement, they are expected to act in accordance with the
power-centric model, which necessitates them to employ an assertive, competitive
and firm attitude. The other dimension of the dilemma professional women face is
that they are expected to have a “man’s” commitment at work, while in parallel that

they are prescriptively demanded to prioritize their family roles. Considering the
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stronger internal, relational and societal pressures women are exposed to,
concerning compliance with the family and household roles, working women, in
comparison to men, experience heavier strain of competing work and family

demands. (Gyllensten & Palmer 2005; Hobfoll et al, 2003)

Despite the drastic changes in the family structure and the labor force
participation, relatively small changes followed concerning the allocation of
household tasks. The majority of the errands remain to be within the woman’s
responsibility, which exposes the woman to the stress of enduring multiplied work
within a day. There is also a higher likelihood of women taking on other family-linked
caring roles, for example caring for the sick and elderly, organizing childcare.
(Gyllensten & Palmer 2005). The “gender perspective” tries to explain the gap
between men and women in terms of household roles, despite the changes in the
work marketplace. According to this perspective, it is claimed that, masculinity might
be characterized within the financial provider role. Men may show reluctance to
taking over tasks labelled as feminine, particularly when their function as a provider
gets compromised. On the other hand, women also might be reluctant to give up the

control present in the “maternal gate-keeping” role (Bianchi & Milkie, 2010).

Research done in 2006 in Australia by time use data (Craig, 2006), showed
that mothers compared to fathers spent more overall time with children, engaged in
more multitasking, operated with a more rigid timetable, spent more time alone
with children, and had more overall responsibility for managing the care. According

to OECD statistics; in comparison to men, women on average are spending 127
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minutes more per day on unpaid work and 27 min more per day in total work, which

make 32 and 7 days more per year, respectively. (OECD, n.d.)

According to the social role theory, gender roles can affect opinions. There
might be a spillover of the gender roles to the workplace which cause expectations
to differ for female and male owners of the same work role. For example, the
relatively relaxed standards assigned to job seeking fathers may be a reflection of
the alignment among the father’s job search behavior and the financial provider
role. Moreover, due to the assumption concerning the financial provider role,
fathers are considered to be more in need of the job compared to the mothers.
There is also double standard concerning judgement of performance on work and
family roles between employed mothers and employed fathers. Employed fathers
tend to be regarded as better parents and more competent employees as aligned
with the financial provider role. A woman’s work role conflicts with her parental role
but not a man’s. Employed mothers are expected to do more to be labeled as a good
parent and are subjected to higher performance standards at work in comparison to
the employed fathers (Fuegen et al, 2004). In the study done by Fuegen et. al (2004)
on how gender and parental status influenced judgements of job performance, while
parents in general tended to be judged as less committed than the ideal worker, only
the male parent benefited by being held to lower performance standards than the

ideal worker.

Work and Family Roles of Women in Greece
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In the early years of Greece, the discriminatory regulation of the female role
was easily notable in the regulations of the family law. Following the end of the
dictatorship period in 1974, the equality of men and women was declared in the
New Greek Constitution of 1975 for the first time. Later, a significant number of
legislative changes have been put into place in order to align with the new
constitutional regulations of gender equality and the EU directives. Substantial
changes have been introduced in family law in 1983 and equal treatment of men and
women at work was established by law in 1984. Moreover, international agreements
concerning equality in different domains of social life were reflected in Greek
lawmaking. (Nina—Pazarzi & Tsangaris 2008). Despite the changes in the legislation,
the cultural transition has been slower. The remains of a traditional society base are
easily observable and are displayed in the family and gender roles. (Thorpe et.
al, 1992).

In Greece, the normative family is constituted by a heterosexual couple and is
seen as a sacred institution, with an enormous value assigned to motherhood. Greek
literature is full of representations of mothers as heroes because they sacrifice and
suffer for the good of their honor, family and children. From a religious perspective,
motherhood is depicted as unquestionably and absolutely good through the
representation of Holy Mary. Women are stereotypically seen as the pillars of family
and home within the society and despite the entrance of women into the labor
market in large rates within the last decades, reassignment of gender roles and
responsibilities has not advanced much. Within family, women have taken over

double burden of care and housework to a large extent. Childcare, care of the sick
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and the elderly have constantly been evaluated as women’s work and usually
provided by female members of the family within the home context. By tradition,
grandparents and other relatives have been supporting women in handling this
double burden. During the 1990s, middle and upper-class women were able to
informally transfer some of their burden to migrant female domestic workers and
carers. However, the economic crisis and the subsequent reductions in household
income have impacted the affordability of this help and raised once more questions
around the renegotiation of gender roles. Cost of child care is an important factor
that negatively and significantly impacts the women’s probability of participation in
labor force. In 2010 68.6% of the total female population had care responsibilities,
compared to 28.3% for the EU-27. (Kambouri, 2013; Tsouroufli, 2020; Nikolitsas,
2006: Daouli et al, 2004; Davaki, 2013).

The analysis by Nina—Pazarzi & Tsangaris (2008) on a set of TV commercials
aired during 3 different periods of 70’s, 80’ and 90’s, to understand how the
woman’s image is constructed in Greek media, revealed that representations of
woman’s role as “housewife” changed only according the time’s fashion of looks.
Despite the gradual improvements in the legislation concerning gender equality
during the periods, a conservative depiction of housework was sustained in all the
commercials where the woman skilled in housework was handling the responsibility
without the involvement of men in any house or childcare related tasks. The
representations of women in the work life at the two latter periods also revealed
conflicts. Neither commercial depicted women in positions that supervised men.

However, in one commercial, a superwoman was depicted with increased
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responsibilities, duties and obligations. The authors in conclusion questioned
whether these depictions presented women as self-sufficient, independent and truly
equal to men, or merely displayed the high number of societal demands from the
female role.

Concerning woman'’s participation in the labor market in Greece,
Moussourou (1984), a Greek sociologist had claimed that according to the existing
evidence until the mid-80’s, with the exception of the highly educated women,
employment was viewed by both the women and their family, as a necessary evil.
Apart from the highly educated and specialized, women worked due to economic
needs rather than personal choice. In case the economic need did not exist or ceased
to exist or if the cost of working was higher than the income (e.g., childcare
arrangements), Greek women would tend to avoid paid employment. She also had
claimed that work decisions of Greek women were part of social mobility strategies.
Nevertheless, other research showed that women’s quest for change of status and
opportunity to contribute to the family budget are sourced in their needs of
detachment from their extended family, negotiate equality within their nuclear
family and achieve personal autonomy. A very large nationwide study done by
Symeonidou (1989), on how Greek women's value system and attitudes towards
gender roles relate to employment, revealed that women with less 'traditional'
attitudes were more likely to be employed. Interestingly, perceived partner's
attitudes were also in correlation to women’s employment rates, where perceived
‘progressive’ partner attitude was increasing and perceived ‘traditional’ partner

attitude was reducing participation at paid workforce during the duration of married
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life, with employment sustained for 75% and 10% of married life respectively.
Marriage and the birth of the first child seemed to play an important role in
women's employment. Within the 26% of the women who stopped their
work and never returned, 75% of them did so at the time of marriage or the
birth of the first child. The study done by Dragonas et. al in 1997 on pregnant
working women confirmed similar results. Preparation for the baby was the
overwhelming reason for those who gave up their job. Women with higher level of
education tended to remain employed rather than give up paid work. Results in line
with the above, concerning the impact of husband’s cultural attitude and the
woman’s educational level on the woman’s labor force participation was shown 20
years later by Papapetrou and Tsalaporta (2018) investigating the intergenerational
transmission of female labor force participation and the intergenerational
transmission of educational outcomes in Greece. Results show that a wife’s labor
force participation decision is related to her husband’s mother’s and mother’s
participation, and even more strongly related to her own level of educational
achievement along with the number of children in the household. The labor force
participation of the mother of the husband is more important than that of the
woman’s own mother, indicating a strong transmission of the husband’s cultural
model. Concerning educational attainment, parental educational background, and
especially maternal, is identified as a key determinant of women’s high level of
educational achievement.

Important steps have been taken during the 90’s in regards to policies

concerning the integration of the work and family life. Laws guaranteeing pregnancy,
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maternity and parental leaves for both parents were introduced and benefits and tax
immunities were put into place for families with children. However, the
implementation of these policies has been at a larger extent in the public sector and
stayed somewhat limited in the private and self-employed sectors. The majority of
parental leave is still taken by women in both the public and the private sector, in
line with the traditional expectations, however, the actual parental leave periods of
Greek mothers are lower compared with the UK, Sweden, Germany, Austria, France,
Lithuania and Hungary. Burden of care for women was targeted to be reduced by the
introduction of all-day schools, opening of day care centers, nurseries and elderly
care day centers. However, they remained limited in scope and geographical
coverage, as the concentration is in urban areas. Issues of accessibility together with
the questions on quality of services offered, most dual income families feel obliged
to resort to private sector to hand over the care responsibility, taking over an extra
financial burden. (Kambouri, 2013; Tsouroufli, 2020; Nikolitsas, 2006).

According to the OECD data, in Greece, in 2020 around 59.3% of women aged
between 15 and 59 participated in the labor market. The corresponding figure for
the European Union of 27 Member States (EU-27) was around 67.6%. Despite the
significant increase within the last decades, which was accompanied by an upgrading
of the role of women in the labor market, together with the improvement in the
education level of the representative woman, the female participation in Greece has
always been lower than that in the EU and the gap is significant and sustained over
the years, if not increased. The gap in employment vs population ratio is even bigger,

with figures of 47.5% vs 62.6% respectively. (OECD, n.d.; Nicolitsas, 2006).
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Moreover, in contrast to the cultural value assigned to motherhood in the country,
in 2020, fertility rate for Greece was 1.4 births per woman, below the EU average of
1.5. The rate fell gradually from 2.2 births per woman in 1960. Greece belongs to the
group of countries within EU with a higher-than-average mean age of women at the
birth of their first child but a lower total fertility rate than the EU average (Eurostat
statistics explained, 2022). Nicolitsas (2006) had identified a negative correlation
between the number of children and the labor force participation together with the
shortage of childcare facilities in Greece.

Among those women, who participate in the labor force, few of them reach
higher levels of the managerial ladder and female representation in executive level
positions in Greece is often very small, this being evident in political positions as
well. According to EU statistics, In Greece, although the women constitute the 42.6%
of the total work force, they occupy only 28.7% of the managerial positions, vs an EU
27 average of 46.5% and 35.0% respectively. (Eurostat, 27th April 2022). Although
women can reach lower and middle hierarchical levels, a small minority can pass
through the glass ceiling. Gender-based stereotypes toward women in power
positions are deeply rooted in the patriarchal society of modern Greece.

Due to the high percentage of university degrees, women find themselves in
the position to accept clerical jobs, that are not related to their qualifications. Those
who assume managerial responsibilities tend to stay at the lower parts of the ladder.
There are many factors working together preventing women from climbing up the
stairs to higher levels. Stereotypes and traditional view concerning gender roles,

inherent formal and informal power structures, inherent institutional and social
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structures and the unequal division of household responsibilities are the most
significant of them. Not to forget, Greek fathers are also challenged and facing
ambivalences within their roles. They are struggling with becoming self-autonomous
and gaining independence from their family of origin. Despite the increase in the
urban, educated middle-class men’s participation in family life, including domestic
chores and childcare, together with intimacy with children, they still view their
participation at domestic work and care responsibilities as an act of good will
towards spouses (Mihail, 2006; Petraki-Kottis & Ventoura-Neokosmidi, 2020;
Tsouroufli, 2020). According to OECD data, in Greece, the difference between
women and men on the time spent in work is, 164 minutes for unpaid work per day
and 75 minutes more for per day in total work, which make 42 days in unpaid work
and 19 days more in total work more for women respectively. (OECD, n.d.) This is
well above the OECD average in both unpaid and total work.

Tsouroufli (2020) in her study, analyzed how Greek female medical
academicians conceptualize and enact motherhood and what classed and gendered
strategies they utilized for the reconciliation of the notions of ‘good’ motherhood
with the ‘good’ academician. It was found that the personal and professional choices
of this elite group were impacted by the patriarchal norms of the Greek society.
Although these women found ways of reconciling the ‘good’ mother and ‘good’
academician roles, these were not through the challenging of the traditional Greek
fatherhood or the traditional Greek mother roles of as primary carers of children and
the household. The strategies utilized by these women were dependent on their

class wealth and the class status achieved through heterosexual marriage.
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On top of the above concerning the cultural context, the inadequacy of public
and institutional provisions for the support of work family reconciliation, cause the
aggravation of the issues. As a result, due to the excessive burden, Greek working
women with families have limited time and energy to invest in the advancement of
their career, while at the same time the constantly increasing participation in high
level education in all fields are evident of the Greek women’s motivation to move
higher. (Petraki-Kottis & Ventoura-Neokosmidi, 2020; Tsouroufli 2020).

In summary, despite the limited amount of research in Greece on how
different roles of women interact and impact women’s participation and stay in
labor force, it can be said that conflicts emerge between the existing gender, family
and work roles in the era of the transformation within the Greek socio-cultural and
parenthood policy context. A very recent and nice depiction of the experience of
these conflicts by a Greek working mother is made in the ‘Ah Vre Marinaki’ video
series prepared by the organization Lean in Hellas for raising awareness on sexism
and stereotyping against women in the Greek work place. (Lean in Hellas, 2020)

Experience of Pregnancy at Work

Since the industrial revolution, work has been considered a fundamentally
masculine, public domain, while women have been expected to preside over the
private sphere of family and household. The cultural images of good workers and the
related organizational structures and practices are immersed with masculinity. In
today’s world where half of the workforce is female, the discrepancy between the
inherent ‘good’ employee and the female employee becomes visible and impossible

to ignore when the employee is pregnant. A ‘good’ employee is not supposed to
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choose pregnancy, which is a direct exhibition of feminine and sexual qualities, a
‘good’ employee doesn’t prioritize personal choices over corporate needs, a ‘good’
employee can be in the office any time upon demand, a ‘good’ employee always
looks and acts professional and fit.

Pregnancy, bringing reproduction, which is an unquestionably private
phenomenon as it involves intimacy, sex and babies, to the workplace, through the
working pregnant woman, challenges the traditional view of what fits with the public
domain. (Major, 2004; Buzzanell & Liu, 2005).

The experience of pregnancy at work is an under researched phenomenon
and the majority of the existing research is done in US, UK, Australia, Scandinavian
countries and Western Europe. Therefore, we are lacking knowledge in the
experience of working pregnant women in different cultural and/or employment
contexts.

Based on our knowledge from literature, when working women get pregnant,
their identities go through a change to include motherhood together with being an
employee. Based on the inherent stereotypes concerning how to be a ‘good’
employee and how to be a ‘good’ mother can be contradicting for the pregnant
women. According the study of Ladge et al (2012) on identity transition during
pregnancy, pregnancy brings up uncertainties on the impact of growing a
motherhood identity on the woman’s worker identity. The pregnant women in the
study reacted in three different ways to overcome the experienced uncertainties:

dismissal of changes to the work identity in light of upcoming motherhood,
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suspension of the work concerning identity changes, and attainment of identity
change.

Furthermore, stereotypes concerning how to be a ‘good’ employee and how
to be a ‘good’ mother can be contradicting for others, causing them to question
whether motherhood and career advancement can be managed simultaneously. This
may lead to stigmatization of pregnant employees and discrimination against them.
In fact, pregnant women are viewed as more vulnerable, like children and receive
more care and assistance than nonpregnant women (Hebl et al, 2007; Hackney &
Perrewé, 2018). Nonetheless, pregnant women may also be targets of hostility even
at higher rates than working women in general due to the prejudice, which can be
explained by Eagly and Karau’s (2002) ‘role incongruity’ model. According to this
model, hostile prejudices are activated when a member of a social group attempts to
enact a social role for which that group is stereotypically “mismatched’. Pregnancy
by the obvious visibility of it, is a strong representation of femininity in terms of
sexuality and fertility. With the activation of the ‘traditional woman’ stereotype,
where women are viewed as more delicate and less competent versus men,
pregnant women may be seen as mismatched for a significant number of jobs.
Pregnant women in managerial positions are more likely to evoke this type of
reaction as managerial positions require high levels of competence and traits that
are traditionally associated with masculinity. Pregnant women applying for jobs also
may encounter more hostile reactions, when they are considered for jobs that are

traditionally masculine than do their nonpregnant counterparts. They might also be
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recommended for a lower starting salary and less likely to be recommended for
hiring than the nonpregnant candidate (Hebl et al, 2007; Masser et al, 2007)

Moreover, working pregnant women highlight the existing societal conflict
over women’s traditional parenting and modern work roles. Although women’s
working outside home may not be seen as controversial anymore, there is still
substantial debate about whether mothers should work, especially during the early
years of their children. While pregnant worker may appear as challenging the
‘traditional family values” nonworking pregnant woman conform with those values
and produce positive reactions. (Hebl et al, 2007)

In the workplace, colleagues might have bitter feelings against pregnant
workers due to expectations of reduced commitment, lower productivity and
increase in coworkers’ workload both during pregnancy and after due to the long
absence period of the maternity leave. In fact, some pregnant working women may
feel less committed to work during this period. The hostility and discrimination
against pregnant women are more likely to happen in interpersonal forms rather
than institutional due to the protective legislations against discrimination. For the
very same reason, they happen to be in more subtle, relational forms and in general
not actionable. (Hebl et al, 2007; Hackney & Perrewé 2018). Women anticipate and
experience discrimination related to their status as pregnant employees. The most
common discriminatory experiences women reported were that they felt they were
viewed as more emotional, that others felt they would quit their jobs after giving

birth, that they were less committed to their jobs, that they were given less



23
responsibility, that they felt invisible and excluded from a future in the organization.
(Fox & Quinn, 2015; Greenberg et al. 2009; Milward, 2006)

Women engage in both intrapersonal and interpersonal identity negotiations
throughout pregnancy at work (Greenberg et al, 2009). Intrapersonally, they
reevaluate their personal and work identity in the light of their upcoming
motherhood and try to resettle their sense of efficacy in managing their new set of
responsibilities. Interpersonally, they anticipate, experience discrimination, try to
challenge the prejudices on their expected commitment and performance reduction
and also manage how their body and the physical aspects of the pregnancy and
childbirth become a public material for discussion. Some women feel the need to
limit career aspirations, in the light of the increasing value of their mother role.
(Greenberg et al. 2009).

Trying to balance two roles obviously places conflicting demands on pregnant
employees. The study of Hackney (2017) on job stress and pregnancy revealed that
pregnancy disclosure, perceived discrimination and identity role conflict were
positively associated with experienced stress including job tension. Lojewski et al
(2018) in the study exploring stressors for pregnant employees in Germany, found
that the most frequently mentioned stressor was the negative attitudes from
employers or line managers. The women in the study also often suffered from
concerns about their work and their fetus’ health. Staneva et al (2015) pointed at
how women felt both frightened and empowered when they realized their role in
the well -being of the baby, the pressure that came with it. The health advice given

by medical professionals might also be aggravating these stressors. Gatrell (2011), in
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her qualitative study on exploring how pregnancy related health advice may be
implemented at work, showed that, first, women felt pressurized to disregard being
pregnant and proceed working through feeling sick and exhausted, in efforts to fit to
the demanded qualities of reliability and presence at work. Second, the health
advice might not have been practically possible to be followed at work (e.g. taking
naps, sitting on ice packs), even at home, in case there were other care duties
expected from the women. Women noted frequently feeling guilty due to their
restricted work ability and the consequences of underperforming due to their
pregnant condition while expressing an overall need for being understood, accepted
without stigmatization, and caring for themselves without a sense of guilt. (Lojewski
et al, 2018; Staneva et al, 2015)

The experience women have at work during their pregnancy has been shown
to impact their identity reconciliation and consecutively their desire to return to
work after delivery. Fursmann (2002) explored how work experiences during
pregnancy influenced women’s identities as workers and as mothers and pointed at
the importance of workplace support on the maintenance of worker identity during
pregnancy. According to the results, pregnant women who felt that their multiple
roles and identities are supported by their workplaces, found it easier to keep
worker as a primary part of their self and easier to resist exaggerated norms of
intensive mothering. On the other hand, pregnant women who had negative
experiences in the workplace were more likely to give in to the normative view of
the superiority of motherhood as an identity. Fox and Quinn (2014) in their study

examining the link between women’s discriminatory experiences and workforce



25
attrition, showed that when women feel they have been stereotyped or
discriminated against, they are more likely to intend to leave their jobs following the
birth of their children. Ladge et al (2012) argued that those pregnant women
working in organizations that do not support women to envision themselves as
contributors to work or women who are denying their upcoming motherhood and
expecting to have their work identities unimpacted following childbirth, are more
likely to exit the organizations later or to be dissatisfied with their work and life
following the arrival of their child. Hackney (2017) suggested that greater levels of
job tension experienced during pregnancy led to increased turnover intentions. In a
recent study from South Africa, authors concluded that women are likely to leave
the workforce after getting married or having children, especially if their jobs and
workplaces make it difficult to combine their family responsibilities with their work
obligations (Makola, Rudolph & Joubert, 2020).

Women utilize different strategies to defend their working identity against
stigmatization and manage discrimination. According to the studies done by Major
(2004), Little (2015) and King & Botsford (2009): delaying disclosure, maintaining the
pre-pregnancy pace, not asking for accommodations, sustaining professional outfit,
downplaying the pregnancy, spending extra effort and shortening the maternity
leave were among these strategies. While these efforts work to reduced perceptions
of discrimination, lessened burnout (Little, 2015), it appears to be a strenuous job as
shown in the qualitative study done by Alsveit et al (2010) in Norway, where women
felt overstretched and exhausted along getting prepared for becoming a mother and

by adapting to professional life.
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Studies concerning experience of pregnancy in Greece are very few, they
belong to 90’s and main focusing on the emotional well-being of the pregnant
women. In both studies (Dragonas et al, 1997; Thorpe et al 1992) the stressful life
events relating to the family structure and level of social support received from
partner, family and friends appeared as important factors of for the well-being of the
pregnant women. Dragonas et al (1997) found that emotional well-being of mothers
was related with their being employed (only in the subsequent pregnancy group),
their perception of receiving support from their immediate and more distant social
environment and that they can rely on themselves rather than project the
responsibility of their own life onto others. In the study of Thorpe et al (1992)
comparing Greek and British women, many Greek women reported that family,
rather than being supportive, were a source of stress. Many more Greek women
lived with their parents or parents-in law and many more reported arguing with
family or friends. Greek women also were less satisfied with the level of social
support they received. The authors attributed this to the fact that Greek women,
compared to British women, had higher culturally-based expectations of support
from family and friends, and when this support wasn’t made available to them due
to the rapid transition of the social structure, they were disappointed. In addition,
while the emotional status of the British couples were found to be linked, those of
Greek couples were independent. This may reflect the greater differentiation of sex
roles in Greek culture. (Thorpe et al, 1992). These findings imply that interactions

with the family and social circle might play a relatively greater part in how Greek
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women experience pregnancy at work due to the culture-based expectations on

roles.

Although importance of family and social support during pregnancy in
general is shown by research, research on how social support impacts pregnant
women’s work experience is almost non-existent. Only, in a recent qualitative study,
again from Norway, women highlight the partner and mother's role in providing
support to sustain working full-time while pregnant, which indicates that these

relations are important to pregnant women. (Selboe & Skogas 2017)

In summary, existing research on the experience of pregnant working women
mainly focus on the interaction between the women and their work environments
and is limited to mainly Western countries and cultures. Pregnant working women
go through identity and role negotiations, in the presence of their upcoming
motherhood, trying to integrate what was there and what is new. They expect and
face discrimination at work mainly in relational forms, questioning their commitment
and competence, sourced in the gender stereotypes, positioning women more
suitable for familial roles rather than work roles. In efforts to manage the perceived
conflict between different role expectations, pregnant women employ different
strategies usually overstretching themselves. The job strain experienced during this
period is found to impact the commitment to the workplace and working in general.
Yet, it is also observed that there are yet underexplored research areas like the role
of friends and family circle, medical guidance and care in the shaping of the

experience of pregnancy at work.
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Research Rationale

Considering the transitioning cultural context of Greece with strong
stereotypes of gender roles, the relatively low rates of women participating in the
labor force and even at lower rates in managerial positions, together with the
relatively low birth rates in Greece, it will be worthy to explore the experience of
pregnancy at work by Greek women, especially those working as managers. This
study seeks to give voice to the women’s own lived experience of integrating their
upcoming mother role into their home and work roles, the emotions associated with
this transition and the intrapersonal and interpersonal challenges they feel they have
to deal with at work and at home. The phenomenological exploration seeks to add to
the already existing knowledge of stigmatizing and discriminating workplace factors,
sourced in gender expectations and the reflection of the conflict between the ‘good
employee’ and the ‘good mother’ stereotypes, in a relatively more traditional
cultural context. Furthermore, the role of the family and friends circle in the shaping
of this experience, an area which hasn’t been extensively addressed by the literature

so far, is targeted be explored.
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Methodology

Theoretical Approach to and Method of Analysis

Qualitative methodologies are about emerging theory and concepts rather
than hypothesis testing and are concerned with capturing the individual’s
perspective, the reality constructed by the individual and are interested in the
richness and depth of data, rather than its concreteness and reliability. Because
pregnancy is a complex bio-psycho-social phenomenon and the female work role is
relatively new within the female’s span of roles, a qualitative methodology is chosen
to explore how participants are making sense of their personal and social world
within this unique and significant period of their lives where they are in the process
of integrating the motherhood role into their existing group of roles (Muurlink, 2018;

Smith & Osborn, 2008)

In this study, interpretational phenomenological analysis (IPA) is used. The
researcher has identified only one IPA study within the area of research topic, which
was conducted in Finland. This study is the first qualitative study in Greece on the
research topic. IPA is phenomenological in that it is concerned with individuals’
subjective experience in its own terms, rather than according to predefined
categories and it acknowledges that research is a dynamic process. The researcher
attempts to access “the participant’s personal world" as much as this is feasible. IPA

researcher understands that the participants might struggle in expressing what is
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thought and felt, there might be reluctance concerning self-disclosure and that the
investigator has to interpret mental and emotional states from what participants
say. IPA also acknowledges that access depends on and is complicated by the
researcher’s own conceptions which intervene in the interpretative process, while
the researcher is making sense of the participant’s personal world. The term
interpretative phenomenological analysis is thus used to reflect the dualistic aspect
of the method and the analysis produced include combined reflections of both the
participant and the researcher. (Brocki & Weardern, 2006: Smith & Osborn, 2008). In
IPA, each participant case is first analyzed in detail on its own, before searching for
patterns across cases. The experience concerning a specific component of the
phenomenon might be similar across participants but their interpretations of that
component might be radically different (Miller et al, 2018). This type of difference is
also shown in previous research concerning pregnancy at work, where the same
situation like accommodations offered at work due to pregnancy can be perceived
negatively or positively by different participants. These qualities make the method of
IPA suitable for the exploration of the unique and individual experience of pregnancy
at work.

Recruitment of the Participants

Participants were Greek women, working in the private sector, living with
their partner and pregnant for their first child. Single participants were excluded for
better representation of the experience within the normative family structure in
Greece. Participants with same sex participants partners were excluded due to misfit

with the normative family structure and the stereotypes of gender roles. Participants
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with high-risk pregnancies were excluded. The investigator recruited 5 participants
of which 1 was for the pilot interview. Private sector employees were recruited to
ensure homogeneity within the group as the maternity leave policies present
differences between private and public employees, in favor of public employees for
both the mother and the father in terms of duration of leave, together with job
security (Hatzivarnava-Kazassi & Karamessini, 2020). The participants were identified
through informal networking of the investigator, through announcements on the
Linked-in and Facebook pages of the organizations Women on Top and the Facebook

page of the group Eykuog kat Néa Mapud’.

Four women, going through pregnancy for their first child, participated in the
study. Two of the participants were educators in the private sector, one was an
archaeologist working for the state through private contract and one was self-
employed as a business owner. Two of the participants had people management
responsibilities. All participants were university graduates and were residing in
Athens, Greece. Participants’ age range was 28 to 45. All participants were married
and living with their spouses. All participants’ spouses were employed in the private
domain. One participant was within the second trimester of the pregnancy (16 w),
while the other three were within the last trimester (26 w and above). None of them

had high risk pregnancies. The demographic details can be seen in Table 1.



32

Table 1

Interview participants

Name Age Profession Week of Marital Status
Pregnancy
Iro 28 Arts Teacher 31 Married
Lia 45 Archaeologist 16 Married
Rena 41 Business Owner 26 Married
Zoe 33 Foreign Language 32 Married
Teacher

Interview Procedure

Within the week before the interview, the interviewees were presented the
aim of the study in writing and were asked to sign an informed consent form
(Appendix A) and an audio/video release form (appendix B). They were also asked to
provide demographic info on age, marital status, pregnancy number and week,
sector of employment, profession, position, level of pregnancy risk to check for
participation eligibility. Because all the participants preferred online interviews the
interviewees were asked to email the signed forms in electronic format prior to the
online interview. The interviews were conducted in Greek, using the Zoom platform,
within July 2022. To ensure privacy, timing was mutually agreed between the
interviewees and the investigator. Only with one participant, the interview got
rescheduled 2 times due to schedule conflict of the investigator and the

interviewee’s family member health issues.

The interviews lasted 40- 50 minutes and were recorded in both audio or
video format as accepted by the participants. Zoom platform was used for recording

the meetings. No trial contacts could be planned with the participants to test
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technical capabilities. A pilot interview was conducted to test out the questions and
flow of the conversation. There was no major revision to the interview guide,
however the investigator noted of areas to prompt concerning the expectations

around being a working mother.

The pilot recording is not used at any time during analysis. The recordings of
the research interviews were saved directly to the investigator’s password-protected
computer. Following the interview, a debriefing form (appendix C) was sent to the
participants by e-mail. The interview recordings will be kept in the investigator’s

computer until 31%t Dec 2022.

Interview Schedule

A semi-structured interview of approximately 50 minutes, consisting of the following
open-ended questions, were conducted. The questions are presented in English and

Greek.

(1) How would you describe the motives behind your choice of being employed?

(2) How would you describe the experience of being pregnant?

(3) How do you like being pregnant and working?

a. Have you found that your pregnancy impacts how you work in some

way?

b. Have you noticed that your pregnancy impacts the way others treat
you at work in some way? Prompt for supervisors, colleagues and

subordinates.
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c. What kinds of pleasant or unpleasant, expected or unexpected
experiences have you been through within yourself, emerging out of

your being pregnant and working at the same time?

a. What kinds of pleasant or unpleasant, expected or unexpected
experiences have you been through in your relations with others,

emerging out of your being pregnant and working at the same time?

(1) How does your spouse, family and friends approach your being pregnant and

working?

a. Have you found that your pregnancy impacts your home life in some

way?

b. Have you noticed that your pregnancy impacts the way you are

treated by your family and friends in some way?

c. What kinds of pleasant or unpleasant, expected or unexpected
experiences have you been through, emerging out of your being

pregnant and working at the same time?

(2) How do you foresee yourself as a working mother when you go back to work?
What do your spouse, family and friends think about your being a working

mother?

a. Do you think your home life will be impacted in some way?

b. Do you think your work life will be impacted in some way?
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c. What kinds of pleasant or unpleasant experiences do you expect to go

through as a working mother?

(1) Nwg Ba mepypadate Toug Adyoug / Ta kivnTpa ou oag odrynoav va

ETUAEEETE VA EPYOOTELTE;

(2) Nwc Ba eplypadate TNV EUMELPLA TNG EYKULOCUVNG;

(3) Nwc Ba meplypAdaTe TNV KATACTACN VO ELOTE £YKUOC Kal Vo EpYALEOTE;

a. 'EXete mopatnprnoeL OTL N EYKUMOOUVN LE KATIOLO TPOTIO EMNPEALEL TOV

TPOTO oV €pYAlEOTE;

b. ‘Exete mapatnprost OTL N EyKUUOOUVN UE KATIOLO TPOTO EMNPEALEL TNV
oupneplPpopad Twv AAAWV TTIPOG E0AC KATA TNV Epyacia; Pwtnote yla

TipoloTapeVouG, cUVaSEADOUG Kal UPLOTAUEVOUG.

C. Xe OX€ON LE TOV €QUTO 0a, TL £I60UG euneLlpieg €xeTe PLWOEL,
OVOUEVOUEVEG I ampoodOKNTEG, EUXAPLOTEC I} SUCAPECDTEC, EVW €loTe

€YKUOG Kal epyaleoTs;

d. e oxéon pe Toug AAouG, TL eldouC eUTELPLeC €XETE BLWOEL,
OVOUEVOUEVEG 1 ampoodOKNTEG, EUXAPLOTEC I} SUCAPECTEC, EVW €loTE

€YKUOG Kal EpyaleOTe;

(4) Nowa eival n otaon tou culUyou, TNC OLKOYEVELAG KoL TwV iAWV oo oTo

YEYOVOC OTL £l0TE £YKUOG KL EPYALEDTE;
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a. Exete mopatnpnoeL OTL N EYKUUOCUVN E KATIOLO TPOTIO EMNPEALEL TNV

TPOOCWTKA oag {wHh;

b. ‘Exete mapatnprioeL OTL N EYKUMOCUVN HE KATIOLO TPOTIO EMNPEATEL TNV

oUUTEPLPOPA TNG OLKOYEVELAG I TwV PIAWV oag TtPog €0AG;

c. Tieibouc eunelpleg, eUXAPLOTEG 1) SUCAPECTEG, AVAUEVOUEVES N
amPOodOKNTEC, EXETE BLWOEL OTNV MPOOWTILKA oag {wh, EVW €loTe

€YKUOG Kal epyaleoTs;

(5) Nwg PAEmeTe TOV EQUTO OAG WG EPYALOMEVN KNTEPA OTAV EMLOTPEYPETE OTNV
epyaoia oag; Mola eival n otdon tou culUyou, TNG OLKOYEVELAG KOL TWV

dAwv oag oto va elote epyalduevn UNTEPQ;

a. Oswpeite 0TL N Mpoowrkn oag {wn Ba EMNPEACTEL e KATIOLO TPOTIO;

b. Oewpeite 0TL n emayyeApatiki oog {wn Oa emMnpeaoTel PUe KATIOLO

TPOMO;

c. Tieibouc eunelpleg, euxaploteg ) Suocapeoteg, mpoPAémnete va {NOeTe

WG epyalOHEVN UNTEPQ,;

The interviews were transcribed verbatim in Greek using Google Docs dictate
function and then checked multiple times by the investigator for corrections. Wide
margins were allowed on the right and left for subsequent use of note taking during
analysis. Each line and page were numbered. Due to time limitations, the whole

transcribed texts in Greek were not translated into English.
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Analysis of Data and Validity

The analysis was carried out in 4 steps. Firstly, the interviews were listened
and the transcripts were read multiple times to get acquainted with the data, using
the right margins of the transcript for making notes of interesting and significant
comments. Secondly, these initial notes were reviewed to identify emerging themes
and making note of them on the left margins of the transcript. The emerging themes
were then reviewed again to see whether there has been over interpretation of the
participants comments. Thirdly, the emergent themes were examined to identify any
connections or patterns and later grouped under superordinate themes with
conceptual labels. A table of themes is formed with details of the themes and the
supporting quotes from the transcript (Appendix D). To simplify the analysis process,
the investigator’s initial notes, identified emerging themes and the developed
superordinate themes were prepared in English by the investigator. The translations

are done by the investigator due to time and funding limitations.

Quality

Yardley (2000) discusses four essential characteristics of the qualitative
research as; sensitivity to context, commitment and rigor, transparency and

coherence, importance and impact.

Sensitivity to Context: Sensitivity to context concerns the awareness on the
theoretical and research literature, awareness of the socio-cultural setting of the
study and the social context of the relationship between the investigator and the

participants, including the language, and the specific characteristics of the
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investigator, apparent to the participants. In this study the research question was
formulated referring to the related theoretical and research literature and
understanding that qualitative research exploring how pregnant working women
experience role integration is limited. The study utilized open-ended questions to
enable communication of unbiased perspective of the participant. Interviews were
conducted in the mother tongue of the participants. Face-to-face or online meeting
options were made available to the participants considering the changes in
communication preferences and opportunities within the post Covid era. Although
the investigator is not Greek by origin, is coming from a similar socio-cultural
background, is a fluent speaker of the language and her surname reflects her
membership of a Greek family. The investigator’s female gender and being a
Psychology Master’s student potentially contributed to the openness and depth of

the conversation.

Commitment and rigor: Commitment comprises of lengthy encounter with
the subject of the research, the development of competence and skill in the
methods used and deep involvement in the relevant data. Rigor refers to the
completeness of the data collection and analysis. Although the investigator has not
had a lengthy engagement with the topic as a researcher, she has gone through 2
pregnancies herself while full time working in a private company in a managerial
position. She also has had a chance to witness other women through their
pregnancies while working in private or public sectors, in managerial or
nonmanagerial positions. This was the second research study of the investigator

using IPA methodology and interviewing for research purposes; however, the
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investigator is currently a practicum student with multiple number of clients and has
past experience in hiring interviews as part of her previous work. Data triangulation
is used in the completion of the analysis incorporating contributions of a student
colleague of the investigator and the supervisor of the study. The student colleague,
also pursuing research using IPA methodology, was presented with selected extracts
of the interview with the investigator’'s comments and categorizations and was
asked to provide feedback. The investigator’s supervisor also interacted with the

data and offered a different point of view.

Coherence and transparency: Coherence and transparency relate to the
clarity and strength of the descriptions and argumentations. Following an initial
thorough analysis by the investigator, the supervisor contributed to ensure the
production of a coherent final text. Transparency is demonstrated in the definition of
the steps to be taken in the analysis which later was complemented with the
description of how verbatim extractions from the transcript, sufficient in number,
are connected with the subthemes and superordinate themes developed. The data
categorization was be presented in table format including the master themes,
subthemes and the respective referred transcription extracts, identifiable by page
and line numbers within the transcripts. Transparency is also demonstrated by the
personal reflexivity statement of the investigator, where she described her position

as a researcher towards the research phenomenon.

Impact and importance: Impact and importance concerns not only the

theoretical and practical impact of a study but also the its socio-cultural impact. This
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study is one of the few studies on pregnant working women in Greece and the first
qualitative research. It is also the first study to explore how participants’ social circle
contributes to the experience of role conflict, besides personal and organizational
factors. The data from this study may improve understanding of the phenomenon
and may contribute to the planning of further research to understand how this

experience can be related to the participation of women in labor force.

Ethical Considerations

The research was initiated following approval of the proposal by the faculty
of the American College of Greece on 15th June 2022. The researcher ensured that
the participants are fully informed on the purpose and the nature of the interview
study and the voluntary disclosure of type of the information. The participants were
sent the Informed Consent form (Appendix A) and the Audio/Video Release form
(Appendix B) for review 1 week prior to the research interview and asked to review
and sign before the trial contact date. Through the informed consent, the
participants were informed of their rights to withdraw from the interview process at
any time without any penalty. Through the informed consent form, the participants
were also informed of possibility of contacting the investigator and the supervising
professor to address any questions and in case she would like to see the results

following the completion of the study.

Confidentiality and anonymity are ensured through the choice of a quiet and
empty room to conduct the interview. The participant names are altered in the

transcripts. While the participants’ educational, professional and family status are
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shared within the research, specific names, which could lead to the identification of
the participant, are not used. Only the investigator and the supervising professor
have access to the full transcripts. The participants were given a Debriefing Form
(Appendix C) at the end of the interview to reconfirm the content, nature and
purposed of the study, to provide guidance on how to access the results once the
study is completed and referral information of 3 centers that specifically offer
support to women during and after pregnancy, in case any psychological distress is

experienced during the process.

Researcher Reflexivity Statement

| am a 47-year-old female, a dual citizen of Greece and Turkey, with Turkish
origin. | am married to a Greek and | am a mother of 2 boys at the ages of 9 and 6. |
hold a Bachelor’s degree in Management and following a 21-year career in
commercial management, | started my studies in the field of Psychology. | was full
time employed, in the same managerial position during both of my pregnancies. My
work involved management of multi country teams, extensive international and
domestic travel and long hours of working. In my first pregnancy | worked until | was
36 weeks pregnant and in my second until 32 weeks, which were the maximum
limits allowed by law. | was one of the few female leaders at my level, within the
leadership team of Europe and the only one who was pregnant. During my
pregnancies, especially during the first one, | strongly felt the need to downplay my
pregnancy and stretch myself so that pregnancy wouldn’t impact any of my business

goals or regular business travels. | was committed to retain the same employee role
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while at the same | was searching and reading about pregnancy and giving birth, in
efforts of preparing myself for the upcoming motherhood. | spent extra effort to be
able to retain my professional dressing style and care. | rejected to interview for one
significant promotion opportunity before disclosure of my first pregnancy, thinking
that a later pregnancy disclosure wouldn’t be welcomed by my company and also
that | wouldn’t be able to fulfill the requirements of the job anyway. During my
second pregnancy, while | was looking for an obstetrician in Greece, | discontinued
follow up with two options due to perceived misfit with my work schedule and
requirements. Concerning how others treated me, my supervisor was supporting and
understanding concerning maternity leave planning, however the expectations of
day-to-day operations and the pressure of business results remained the same. My
spouse in general had been very supportive of my continued pace at work and any
warning or discontent from his side on the amount of my travelling was rejected by
the reasoning of the obligations of work. | also happened to be in the positions of
first level supervisor to a female pregnant manager and second-level supervisor to

multiple female employees in managerial or non-managerial positions.

My cultural background and experience of pregnancy at work, both as an
employee and manager, on multiple occasions were expected to enhance my
capacity to understand and interpret the experiences of the participants. However,
this level of familiarity and knowledge in the field might bring with itself the risk of
assumptions and bias where | could have prejudices about the meaning and
importance of work and career for my participants, their expectations from their

organizations and social circle and how pregnancy might have impacted them
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physically. These assumptions could include expectations around the work role
having and sustaining its prominent position in the participants lives, an organization
acting in line with the legal frame of non-discriminating acts, offering maternity
leave in line with the legal requirements, the existence and sustainment of
boundaries between the family members on work related decisions and the

tolerable level of physical discomfort pregnancy brings.

During the research process, | have realized the diversity of the work
environments the participants were in and that | wasn’t familiar with the specificities
of the working conditions of different professions. Participants’ different than mine
work contexts, like self-employment, irregular work hours, contractual nature of
work, different career trajectory, helped to reduce potential bias related to my own
experience. Zoe was the first to open my eyes to the fact that there are many
different work settings than the corporate one in the private sector and the specific
difficulties of it. Rena showed me the conflicting sides of being a business owner
which offers many flexibilities and limitations simultaneously. Lia introduced me to a
contract and project-based work setting, where the supervisors and colleagues

changed at intervals. Finally, Iro introduced me to the concept of a split work setting.

Some of the participants were from within my personal network’s circles and
therefore might have been informed that, | am a mother myself. In addition, all
participants probably knew or understood that | am married, at least by the double
surnames | hold. These might have aided in building instant rapport between me and

the interviewees and help them open up more easily.
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During the interviews, | realized that it has been challenging for me to stick to
the interview guide at times, concerning the questions on the participants’ close
social circle and my prompts remained focused to the partners and the first-degree
families. Technical challenges concerning the quality of the sound, combined with
Greek being my second foreign language occasionally required me asking
clarifications from the participants or them asking me for clarifications concerning
the questions. Listening to the transcripts | recognized that, at times | had
interrupted the interviewees to ask for more information concerning the subject.
These additional prompts have not always been standard across the participants. |
also recognized that at certain points | agreed with the participants’ points, reflecting
my thinking aligned with theirs. These instances included, when they expressed they
were lucky with their employers, their pregnancies and when they claimed their

autonomy and personal rights.

My analysis is informed by my low-medium level familiarity with sexism and
feminism literature. | do not identify as a feminist but | am a supporter of various
feminist ideas, belonging to domains of liberal and radical feminism. | recognized
that my immediate interpretations after the interviews and my informed
interpretations, following my supplementary reading and my supervisor discussions
had differences between them concerning identification of social expectations,

gender stereotypes and benevolent discrimination against women.
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Results

Analysis Overview

The following themes and subthemes have emerged from the analysis. The
table of themes, along with the identifiers of the respective extracts from within the
transcript can be found in Appendix D. Extracts used in the presentation are English
translations of the original quotes in Greek and are selected to represent the sample.
The complete list of extracts in original Greek with English translations can be found

in Appendix E.

1. Being pregnant while at work: Maintaining a fragile balance

A. "I'mjust lucky": Supportive work environment as an exception

B. As one woman to another: An implicit understanding between

women

C. Not stirring up trouble: Pregnancy as a subversive act at work

D. Pregnant body becoming an obstacle to work: Unforeseen and

uninvited

E. Work as a refuge from pregnancy

2. Protecting the personal and professional identity when everything is

going through change
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A. Proving one's worth at work

B. Becoming a child-adult: Autonomy vs vulnerability

a. Turninginto a China doll: Sweet and fragile

b. ‘Do’s and Don’ts’ from others: Judging who has a say

3. On the Thorny Route of Becoming a Working Mother

A. Going back to work: A catch-22 situation

a. Ambivalence over the right choice: Freedom vs

responsibility

b. Child-care as a ‘female’ responsibility: Expected and

enforced

B. Integration of parenthood into the self and one’s life: Strings

attached

a. Anticipation of challenge on the existing self: Worried with

a touch of hope

b. Pleading with the partner for personal time

Presentation of Analysis

All the participants and their spouses, when necessary, are identified with
pseudonyms. Within the quotes, omitted material is indicated by empty brackets
([...]). Parenthesis with comments in bold (abc) are used to show the researcher’s

clarifications when necessary.
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Being pregnant while at work: Maintaining a fragile balance

The first master theme refers to the experience of being pregnant at work.
The participants, tried to maintain a fragile balance between meeting the demands
of the pregnancy and work. This balance depended on many variables, including the
employer attitude towards pregnancy, workplace environment, type of work,

pregnancy induced bodily and emotional changes.

"I'm just lucky": Supportive work environment as an exception. The
participants referred to their pregnancy experience at work as a matter of luck which
is dependent on the stance of their employers. The participants considered working
in an understanding and supporting work environment as an exceptional situation,
comparing themselves with colleagues, acquaintances depending on their stories of

the present and the past.

‘for my own experience and for the specific work environment, the
managers show excellent understanding [...] It's really ideal, | consider
myself very lucky, very much. Because | also hear cases where this is

not the case and I think that is the usual.’ (Lia, 10, 196-220)

‘I consider myself one of the lucky ones, | mean, | am neither an

example nor the average Greek woman.' (Rena, 22, 498-500)

‘I am very, very lucky because | work in a private space in which my

employers are excellent.' (Zoe, 3, 53-55)
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As one woman to another: An implicit understanding between women.
Participants pointed at working with female managers or colleagues who have
already experienced becoming mothers as important contributors to their positive
experience at work. They attributed the understanding attitude they have
experienced from their supervisors or colleagues, to their being women and

mothers, which potentially wouldn’t be the case if they were men.

'...they are 2 women (supervisors), they are mothers, so | think that
plays a big role, [...], they have also gone through these difficulties, [...]
so there's a huge understanding from these people.’ (Lia, 9-10, 200-

207)

‘I don't want to stand out or be considered a feminist, but | think a little bit
that depends on who the employer is, a woman has a different sensitivity
towards another woman and other sensitivity a man will have towards a

pregnant woman’ (Zoe, 8, 162-167)

‘... especially the colleagues were very caring, because, what happens is that
they are all women, they already have children, [...] while they were at this

school, they got pregnant and gave birth.” (Iro, 9,188-193)

Not stirring up trouble: Pregnancy as a subversive act at work. Participants
referred to how pregnancy might be perceived as troublesome and subversive at

work by employers.



‘...every employer, tells you, | want to do my job above all, that is it.
Now what is that you do? And that if you bring a child into the world,

that is not something important.’ (Zoe, 8, 168-172)

“...they look at you with askance, because pregnancy is not convenient
for them and that you can be absent, either with sick leave or with
your regular one, after all, they get very much incommoded.’ (Lia, 38,

854-859)

The participants themselves felt responsible for their pregnancy

causing potential trouble.

"..I think it also starts with us, the way we are, that is, | wasn't
someone who said 'Oh, | won't do that' or 'Oh, I'm afraid to pick up the

book' or 'Oh, today I'm not well' (Zoe, 11-12, 251-256)

‘I have of course felt moments when there may be my own need for
something and | am not capable, this is not what | like because

anyway I, myself, create a problem’ (Lia, 18, 391-395)

It was relieving for the participants to know that their pregnancy was

accepted and within the norm of the workplace.

‘This was very good, because | felt that | was not alone, that | was not
doing anything illegal and what was happening was very natural.’ (Iro,

9, 193-196)
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‘There is a pregnancy environment in there, [...] | have children, we
also deal with children, so okay, the atmosphere is positive in that

regard.’(Zoe, 9-10, 203-211)

Pregnant body becoming an obstacle to work: Unforeseen and
uninvited. Participants experienced that pregnancy, either through the bodily
changes that came with it or through preventive acts, had been limiting the
ways they did their work, their work results or impacted how they interacted
with others at work. These changes were not expected and they came

uninvited.

‘I can't be in the garage as many hours as I'd like to be, due to physical
fatigue, because | can't run, | can't park as easily, | can't, | can't, |

can't’ (Rena, 5-6, 115-119)

‘...l told her, it's not like I'm trying to avoid it, but when | told you yes, |
said it with the mind then, when | had the body with the endurance |
had, but now they are not the same, this. | mean it was, my belly had
already grown. | was in the sixth month, | was already getting heavy.

(Iro, 12, 259-267)

‘I was very different because | had all this trouble with my stomach, so
I was going to work, sitting at my desk, bearly speaking, | mean, my

own behavior towards others had changed. (Lia, 14-15, 317-322)

Iro also referred to how pregnancy was the reason of her leaving from

one of the jobs she had, bearing with the financial consequences.

50
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‘...at the beginning of the school year, precisely because | was part-
time at school, | also worked at a cafe, but then, due to pregnancy, |
stopped working at the cafe, so | was only at school, [...] that is, with a

much lower income.’ (Iro, 4, 82-88)

Work as a refuge from pregnancy. Participants referred to work as a refuge

that provided shelter for them from being consumed by pregnancy.

Lia, despite the pregnancy related stomach problems she was having, still

wanted to go to work as it also provided a distraction from her difficulties.

‘The physical condition definitely affects the result of your work. The
days | went to work, on the other hand, | felt that it was keeping me
awake and that was taking my mind off it, | mean, | wanted to go (to

work).’ (Lia, 12, 253-258)

Iro and Zoe referred to how the purpose and structure offered by work felt

essential for their mood.

‘I wanted to look for something additional during that time, [...] and |
was pretty anxious, [...] that | have to do, | have to find something, but
mostly not for financial reasons, but for emotional reasons, so that |
don't have many hours empty and this beats me down

psychologically.' (Iro, 16, 347-356)

"...now [ see that I've been sitting at home for a month already, that

no, I'm not having a good time, that is, I'm constantly looking for
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things to do [...] so this thing is hard, being at home and not having

anything to do, not working' (Zoe, 1-2, 19-26)

Protecting the personal and professional identity when everything is going through

change

The second master theme concerns how the participants tried to hold on to
their personal and professional identities while pregnancy imposes changes to both
how they work and the way they are perceived and treated by others, including their

colleagues and family members.

Proving one's worth at work. The participants felt that their pregnancy and
the pregnancy induced changes in the way they work, challenged their worth as an

employee and utilized various strategies to hold on to their work identities.

Iro and Lia pushed themselves to keep up with the work demands and

commitments even beyond their obligations.

“...they assigned me some things that were, they had to do with some
scenes which were too big, for the theater, that were, uhm, | shouldn't

have done, and | should have refused, but | didn't.” (Iro, 9-10, 207-212)

‘...she was sharp and somewhat bossy that it must be done. Explaining
to her that | had probably proven throughout the year that | am, | am
hard-working, that is, | don't look for reasons to avoid, ... on the
contrary. | had served them in too many things that weren't even my

business’ (Iro, 11-12, 248-254)
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‘This let’s say, it's a job that | haven't stopped doing. Although | am on
leave, | have offered to do this myself, because it is simpler for me,
that | know how to do this recording work, than for another
archaeologist who may have his own [...] workload’ (Lia, 19-20, 430-

437)

Zoe attributed her image as an employee remaining unaffected, to her

downplaying her pregnancy.

‘...because | was relaxed, despite what | had gone through, but | was
too calm and too much like I'm not pregnant, that is, | didn't behave
like, neither resenting nor doing such things, so maybe my whole

behavior is what caused others to treat me as before’ (Zoe, 13, 287-

294)

Becoming a child-adult: Autonomy vs vulnerability. The participants talked
about a change in the attitude of others towards them once they learned about their
pregnancy. On one hand, they were perceived as vulnerable and in need of care, on
the other hand, their autonomy became open to challenge from others through

attempted interventions into their acts.

Turning into a China doll: Sweet and fragile. The participants recognized the
change in the attitude of the others towards them, where others became more
accepting, accommodating, caring, protecting once others learnt that they were

pregnant. This change was unexpected yet felt positive.
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‘...everything kind of revolves around you, ‘Are you well, have you
eaten well?’. So, all this growing care is nice, it's nice’ (Iro, 21, 476-

479)

'They are more receptive, they are calmer, they are more cooperative,
[...] they are kinder and nicer towards me [...] To be honest, no | didn't

expect it.” (Rena, 8, 160-185)

‘...they were all very warm, they were all and with a word, 'Today are
you ok?' 'Today are you better?’, this, a care let's say ' (Lia, 16, 353-

356)

‘Do’s and Don’ts’ from others: Judging who has a say. Participants came
across with occasions where others got involved in decisions concerning their work.
There were instances where they were told by family members or healthcare

professionals to avoid stress, reduce workload or reject requests.

'The comment about the part of I'm working and I'm pregnant, all of
them (family), regardless, | mean, I'm fine, I'm not fine and so on, a
first conversation is 'Be careful and take time off’, that is, don't go to

work’ (Lia, 22-23, 500-505)

‘...not only from his (husband) side, that is, from our families as well,
they all complained that, ‘Ah, ah, you work too many hours, it is not

good’ (Zoe, 16, 360-363)
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"...for what | told you about working on the theatre scenes, both of

them (husband and mother) told me not to do it." (Iro, 15, 341-343)

These advices were negotiated depending on the judgement of the eligibility
of the those who make them. While family advices were rejected or met by

counterarguments, physician advises were taken seriously and valued as actionable.

‘...concerning work, to be honest with you, | didn't even ask them
(family). | mean, since it's my job, uh, | don't think it's anyone's
business, it's, it's entirely up to me what I'm going to do and how I'm

going to do it.” (Rena, 13, 277-283)

“So, when my doctor came to me and said | don't want in any
circumstance, you come across with tension and get agitated, | can
identify in my work what will agitate me and why and how, and |

avoid it’ (Rena, 11, 241-247)

‘No one ever told me it is not good. My doctor never told me, 'Don't

work".’ (Zoe, 16, 363-365)

'It made me nervous, | was angry, because | said you (family) can't tell

me what to do.' (Zoe, 18, 401-402)

‘Now, in essence, because the condition is so favorable, and I'm
conveying that, [...] They (family) know that if | judge that | can or

cannot, | will act accordingly.’ (Lia, 23, 506-518)

On the Thorny Route of Becoming a Working Mother
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The third master theme concerns the participants perspectives on becoming
a working mother. All participants expected to go through a transition in their lives
and their self which they anticipated to be challenging. Going back to work and
integration of parenthood to their lives appeared as the main themes, where, not
only what they wanted, but also what others expected of them and what support

they were provided mattered a lot.

Going Back to Work. A catch-22 situation. All participants were planning to
go back to work following birth of their child. However, the decision around the
timing and conditions of going back to work and the handling of child care appeared
to be areas that were connected and unfortunately working against each other. The
participants were struggling to identify which choice would be the best, while each
and every choice meant something important to sacrifice. The legal framework
regulating the maternity/paternity leave options and the social expectations on the
responsibility of child care appeared as important contributors to the conflicts they

experienced.

Ambivalence over the right choice: Freedom vs responsibility. The participants
did not have a clear picture of when, where and in what conditions they would be
going back to work. They were negotiating within themselves and with those from
their work and families trying to match what they would want to do with what they
felt responsible of doing. The participants were struggling to identify which choice
would be the best, while each and every choice meant something important to

sacrifice.



57
“...Iif it was up to me, |, after the second month, would like to go back

to my job.” (Zoe, 15, 324-326)

‘On the one hand, | say, oh, that's great, okay, we're going to have a
baby, | have to find time for the baby, but on the other hand, I'm sad
that | won't be at my job like | was before and at the hours | was

before.” (Zoe, 34, 754-759)

‘I don't know how this will dawn on me. | think | want to stay as long
as | can. Yes, | hope that it won’t catch me, feeling of being trapped.’

(Iro, 22, 494-497)

‘I would like, precisely because my experience was not the best, |
would like to look for another job, [...] but there is this insecurity that
at least | somehow got to know this area, [...] so when | return, having
a child will already be a big change [...] | have some doubts regarding

this. | don't know what I'm going to do.’ (Iro, 22-23, 504-516)

Rena considered herself lucky to be able to have the flexibility of arranging
her work programme and the maternity leave the way she likes, because she is the
business owner. However, this flexibility was also subject to limits, as she expected
to be available for her work from morning to evening, having the baby with her while

doing work.

‘I don't have a schedule, you understand, I'm available from morning
to night for my work. I'm available only that | have the little one with

me [...] Now I'll take some days, weeks, now | don't know how to
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answer that. [...] | definitely think it will be 2-3 weeks’ (Rena, 16-17,

353-378)

Child-care as a ‘female’ responsibility: Expected and enforced. The
participants assumed primary responsibility for child-care, either as providers or
organizers. A ‘female’ gatekeeping appeared as the socially anticipated and
preferred option for child-care where the mother assumed the main responsibility.
The fathers’ joining child-care was welcomed and appreciated but expected mainly
as periodical support, due to either doubts over fathers’ competency or it becoming

a heavy burden on top of their real ‘work’.

‘I think it's 80, 20, the mother always (child care), [...] in general he
likes children, [...] but | think [...] if | see that he's doing something and
he's not doing it the way | want him to do it, [...] I'll say, 'Let me do it,’
and eventually [...] we will end up everything done by me.' (Zoe, 26,

574-589)

‘I say to him 'Hey Phoebus, but if | won’t be working this time'[...], 'It's
a shame that you wake up at night when the next day you will go to
work’. [...] Based on my logic, | think that a person who has not slept
at night and then has to go to a job, must somehow to perform, he
has another fatigue, [...] at least | can the next day, for an hour, if the

baby is sleeping, chill on the couch.' (Lia, 32-33, 730-751)

The child-care being a female responsibility was enforced by social

expectations which identify the mother as primarily responsible and excuse the
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fathers out of the responsibility, but also by the legal framework, which don’t allow

the fathers take paternity leave for more than 15 days in the private sector.

‘My husband [...] thinks that | absolutely must, the child wants his
mother, so he says that | must stay at home with the child for at least
6 months. [...] He says, okay, | won't push you, | didn't say stay at
home, but, he says, it has to be either both of us or it has to be you,
because he's too young and all, so he throws it a little bit at the kid.’

(Zoe, 15, 326-339)

"...he can't take a leave, because he runs everything almost by himself,
because it's a family business, [...] Unfortunately, he cannot be absent,
so we will pull it again, the women, that's where we end up’ (Zoe, 25,

558-570)

‘I think it's only 2 weeks for the private sector (for dads). Now if the
question went to whether he had more leave, because he was a public

servant and so on, would he get it? He would take it’ (Lia, 34, 770-774)

Interesting, yet mentioned by only Zoe was where the father’s
motivation to participate in child care was expected to increase because of

the male gender of the baby.

‘He's very enthusiastic because it's a boy, so I think just with the
thought that it's a boy, he supposedly is more willing to help with

everything, just knowing it's the heir, coming’ (Zoe, 27, 601-605)
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The female gatekeeping of child care had a hierarchical nature where the
mothers were followed by grandmothers and then a nanny as the last choice, when
the previous options were not available. There was a natural expectation from

grandparents in providing support for the child care if they are present and capable.

‘I have the possibility of help from our family, a little from one
grandmother, a little from the other [...] Family is that, whenever you
want, we are here, we will help as much as we can. Of course, when
they hear the possibility of a stranger looking after the child, they are

all negative’ (Zoe, 23, 503-517)

‘The good thing is that, the very positive thing is that, this year, my
mother also got retired. Viktoras' father is already retired, as is his
mother, so that kind of comforts me in thinking that there will be

people who can help.’ (Iro, 26, 580-586)

‘We are a bit of a special case because I, for my part, do not have a
family [...] and my husband for his part, he recently lost his father and
his mother is very old [...] That is why we had looked to find someone

to come and help us.” (Rena, 21, 461-473)

However, Zoe also pointed at potential conflictual thinking of the
grandparents on willingness in providing this support and also how receiving this
type of support might cause friction between family members due to different child

rearing choices of the carers and the potential intrusion that might come with it.
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‘...these grandmothers, | think they also don't know what they
want, that is, on one hand they tell you, 'Of course, | will help you, I'll
look after the child' and on the other hand they say to you 'So, you're
having a child and I will raise it?' So, it's a little bit, the situation is, it
must be, there has to be a balance in things everywhere, that is,
neither more one grandmother, nor more the other grandmother, so
there must be a, a middle ground in everything [...] Yes, all right, they
are against a foreign woman, they want to help, they both want to
help very much, | just think it gets too intrusive afterwards.' (Zoe, 23-

24, 518-533)

Integration of parenthood into the self and one’s life: Strings attached.
Through the integration of motherhood into their selves and their lives, participants
expected change within who they are and what they do, and they foresee that it will
be challenging. There were different levels and types of change expected and/or
(un)desired. Participants felt the need to return to their spouses asking for support

to manage the time conflict they expect to come across.

Anticipation of challenge on the existing self: Worried with a touch of hope.
Participants anticipated their existing self and life to be challenged by the upcoming
motherhood, based on what they have observed and have seen in others going
through the same period. They felt worried but at the same time hopeful that they

would be able to find a balance.
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Zoe and Lia were worried but they hoped that motherhood would not

consume them.

‘It scares me, the truth is. Because, okay, from what | hear at least,
which is from my friends who have become mothers and so forth, that
| see them all day and all night talking about their kids or going to the
workplace and talking about their kids, | hope | won't be like that. So, |
try as of now to avoid the mistakes that | see or hear so strongly.’

(Zoe, 21-22, 472-483)

‘I’'m thinking many times, | say, 'Oh, how nice, until now it was me and
Phoebus, we slept whenever we wanted, we woke up whenever we
wanted, we did whatever we wanted', that all this will enter a
completely different environment and both with work.' (Lia, 32, 719-

725)

‘...if  am going to be swallowed up by the part, I'm a mom and I'm
only that from now on or if I'll be a mom and whatever else | was. | do
not know it. | want to believe it will be more balanced for all of us.’

(Lia, 35-36, 795-804)

Iro expected the baby to become a priority in her life and she also hoped this

would help her relax and reduce her stress at work.

‘...something a colleague told me, she had told me that since she had
children she stopped being so indulgent about work, [...] the center of

gravity of her life has been modified, they are now her priority [...] So
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that's been relieving for me. Yes, | can get it too. Because | was very

stressed with work. | would like to relax’ (Iro, 28, 626-637)

Rena hoped that she would be able to minimize the change by teaching the

baby adapt to her life.

‘... if it will be affected, so as not to be absolute, it will not be for a
long time. | consider the child to be adapting. It depends on how you
teach them. [...] It is what they say, the child and the dog as you teach

them.’ (Rena, 22, 479-491)

Pleading with the partner for personal time. Participants recognized that
motherhood would challenge them to sacrifice personal time and they felt the need
to negotiate with their partners upfront to be able to secure some time to

themselves and pursue their interests.

‘So, I've already made it clear to my husband that, when the baby
arrives, you should know that once a week, twice a week, there will be
those times when | will have to do something for myself, so that we

are all well and my mental health is normal.” (Zoe, 28, 632-639)

‘I've been discussing it a lot lately with Viktoras. How would... er, that |
would like to start at a conservatory that | used to go to, | would like
to work out. How will all this be done? He reassures me that we will
find a way, that during the hours he will be at home, | will be able to

do my activities’ (Iro, 29, 658-665)
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The analysis of the results showed that these pregnant working women’s
experiences were centred around intrapersonal and interpersonal challenges
concerning keeping up with the demands of work and pregnancy, the transition in
their identity to include the upcoming motherhood and their perspectives on the
early motherhood period concerning anticipated changes and challenges in their

work and private lives.
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Discussion

This study explored experiences of 4 women, on being pregnant and working,
together with their perspectives on becoming working mothers. The results will be
discussed in the context of gender expectations and experience of role conflict by
these women. Three master themes are identified within the analysis of the
interview data: being pregnant while at work: maintaining a fragile balance,
protecting the personal and professional identity when everything is going through

change, on the thorny route of becoming a working mother.

Being pregnant while at work: Maintaining a fragile balance

For working women, pregnancy demands a change into their mode of being,
which calls for the establishment of a balance between one’s self, the unborn baby,
the partner and the colleagues (Hackney & Perrewé, 2018). Integrating her role as a
professional and as a mother can be one of the most significant challenges a woman
faces in the workplace (Salihu et al., 2012). The participants of the study also
experienced the challenge of maintaining this fragile balance. This balance appeared
to depend on multiple factors, including the employer attitude towards pregnancy,
workplace environment, type of work, pregnancy induced bodily and emotional
changes. The participants’ experiences on these different domains constituted how
much effort they had to spend on maintaining a balance between their identities as

future mothers and employees.
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"I'm just lucky": Supportive work environment as an exception. The

participants considered themselves lucky to have a supportive work environment,
comparing themselves with colleagues, acquaintances depending on their stories of
the present and the past. They considered themselves to be lucky to have been
working in an exceptionally supportive environment. The discrimination against
female employees is widespread in the private sector in Greece (Kambouri, 2013)
and the participants appeared to know and expect it. Rena, who is a business owner,
attributed her positive experience to her being the boss and refers to this as ‘/
consider myself one of the lucky ones, | mean, | am neither an example nor the
average Greek woman.’ According to the Feminist Identity Development model of
Downing and Roush (1985), within the first stage named Passive Acceptance, women
accept the discrimination and oppression in male dominated world as it is. The
participants’ identifying themselves as lucky may indicate that, they considered the
discrimination against women in the workplace as the norm but they were unable to

confront it.

As one woman to another: An implicit understanding between women.
Participants attributed their positive experiences at work to having female managers
or colleagues who have already experienced becoming mothers. This gender
dependent understanding approach towards pregnancy was expressed by Zoe as ‘/
don't want to stand out or be considered a feminist, but | think a little bit that
depends on who the employer is, a woman has a different sensitivity towards
another woman and other sensitivity a man will have towards a pregnant woman’.

The participants’ pointing at this conditional understanding showed their awareness
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of the expected discrimination and oppression a woman would face in a male-
dominated work environment. However, Zoe’s discomfort of potentially being
identified as a feminist by pointing at this gender expectation is also noteworthy.
Saunders & Kashubeck-West (2006), in their study also drew attention at this
difference of women supporting feminist thinking versus identifying as feminists. In
the study while 82% of the women appeared to be in the advanced stages of the
feminist identity, indicating their adherence to an advanced level of feminist
thinking, only 11% of them considered themselves as feminists and 20% probably
feminists. Authors discuss the potential reasons behind this reluctance as a concern
for being negatively evaluated by others, disbelief in the function of such an
identification in resisting gender discrimination or a view of the typical feminist as
supporter of a more extreme ideology. In Zoe’ case, it seems to have been a concern
for a potential negative evaluation from others as she refers to being considered a
feminist. This is understandable as feminist thinking potentially wouldn’t be

welcomed at work, accepted as a male-dominated world.

Not stirring up trouble: Pregnancy as a subversive act at work. Participants
referred to how pregnancy may be perceived as troublesome and subversive at work
by their employers. Work has been considered a masculine and public domain by
foundation, starting with the industrial revolution, while women have been
anticipated to lead the private domain, consisting of the family and the household
(Major, 2004). Pregnant employees bring reproduction which is a private
phenomenon to a place which by definition doesn’t belong. Zoe referred to this

separate functioning of the work and family domains as “...every employer, tells you, |
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want to do my job above all, that is it. Now what is that you do? And that if you bring
a child into the world, that is not something important.” The cultural images of the
good workers and relevant organizational structures and practices are also
immersed with masculinity (Buzzanell & Liu, 2005). The ‘good’ employee doesn’t
prioritize personal needs over the workplace’s, a ‘good’ employee is reliable and
present at work whenever needed. Lia referred to how pregnancy conflicts with the
‘good’ employee image and is viewed as a disturbance at work “...they look at you
with askance, because pregnancy is not convenient for them and that you can be
absent, either with sick leave or with your regular one, after all, they get very much
incommoded.” Interestingly, the participants also seemed to have accepted these
masculine standards of ‘good’ employee and feel responsibility for the disturbance
they cause by getting pregnant. Zoe, although she had previously mentioned about
the high level of support she had been receiving from her employers, pointed at her
her own role in securing this support by not expressing any pregnancy related
hurdles at work .../ think it also starts with us, the way we are, that is, | wasn't
someone who said 'Oh, | won't do that' or 'Oh, I'm afraid to pick up the book' or 'Oh,
today I'm not well'. Iro, referred to her anxiety of going against a norm and doing
something ‘illegal’ at work by getting pregnant. ‘I felt that | was not alone, that | was

not doing anything illegal and what was happening was very natural’.

Pregnant body becoming an obstacle to work: Unforeseen and uninvited.
Pregnancy, through the somatic and psychological changes impacts the woman’s
interactions with the social environment (Kannen, 2013; Bjelica et. al, 2018;

Bulgakov et. al, 2018). Participants experienced that their pregnancy-related bodily
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changes or their preventive behaviors to secure the health of the fetus, limited the
ways they did their work, their work results or impacted how they interacted with
others at work. These changes were not expected and they came uninvited causing a

conflict with the participants’ work roles and work identity.

Role conflict has been described as the discordant role expectations from
within an individual’s role group (Kahn et al, 1964). Work-family conflict is among
the key domains where role conflict manifests itself (Hirsh & Kang, 2016; Gyllensten
& Palmer 2005; Hobfoll et al, 2003; Dilworth, 2004). There are three dimensions of
work-family conflict (Hobfoll et al, 2003): time conflict, strain-based conflict and
behavior-based conflict. Majority of the participants experienced strain-based
conflict where their pregnancy induced struggles spilled over to work and impacted
their performance in their work roles. Iro, talked about how the changes she
experienced made it difficult for her to keep up with the work commitments she had
made “.../ told her, [...] when | told you yes, | said it with the mind then, when | had
the body with the endurance | had, but now they are not the same’. She also referred
to how pregnancy was the reason of her leaving from one of the jobs she had,
bearing with the financial consequences. “...at the beginning of the school year, [...], |
also worked at a cafe, but then, due to pregnancy, | stopped working at the cafe, so |
was only at school, [...] that is, with a much lower income.’ Lia, talked about how her
stomach problems impacted the way she interacted with others at work, having a
potential impact on her work image. ‘/ was very different because | had all this
trouble with my stomach, so | was going to work, sitting at my desk, bearly

speaking’.
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Work as a refuge from pregnancy. In parallel, participants referred to work
as a refuge that provided shelter for them from being consumed by pregnancy,

providing purpose, structure and distraction from the hurdles of pregnancy.

Women'’s well-being is related with the different roles they possess and
while family roles have a pivotal position in women’s lives, work role provides
additional sources of self-esteem and self-efficacy. Employment and work positions
providing responsibility, authority, autonomy and challenge can be sources of life

satisfaction for women. (Campione, 2008)

This was visible in the participants comments seeking for work in the absence
of it or even despite the physical challenges it imposed. Lia, despite the pregnancy
related stomach problems she was having, still wanted to go to work as it also
provided a distraction from her difficulties. ‘I felt that it was keeping me awake and
that was taking my mind off it, | mean, | wanted to go (to work)." Iro, referred to
how the purpose and structure offered by work felt essential for her mood. 1
wanted to look for something additional during that time, [...] and | was pretty
anxious, [...] that | have to do, | have to find something, but mostly not for financial
reasons, but for emotional reasons, so that | don't have many hours empty and this
beats me down psychologically.' These experiences also appear to be in line with the
finding of the study by Dragonas (1997) in Greece that the emotional well-being of
post-partum mothers was related with their being employed. Work, depending on
the environment it provides to the pregnant women, can both be a source of stress

but also a source of coping with the pregnancy induced change.
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Protecting the personal and professional identity when everything is going through

change

Women engage in identity negotiations throughout pregnancy at work. They
anticipate, experience discrimination and try to challenge the prejudices on their
expected commitment and performance reduction. (Greenberg et al, 2009). The
participants of the study also strived to hold on to their personal and professional
identities while pregnancy-imposed changes to both how they work and the way
they are perceived and treated by others, including colleagues and their family
members. This may be due to the positioning of work role as sources of self-esteem

and self-efficacy for these women. (Campione, 2008)

Proving one’s worth at work. Women utilize different strategies to defend
their working identity against stigmatization and manage discrimination. According
to the studies done by Major (2004), Little (2015) and King & Botsford (2009):
delaying disclosure, maintaining the pre-pregnancy pace, not asking for
accommodations, sustaining professional outfit, downplaying the pregnancy,
spending extra effort and shortening the maternity leave were among these

strategies.

The participants of the study also appeared to use of some of these
strategies, as they felt that their pregnancy and the pregnancy induced changes in
the way they work, challenged their worth as an employee. Iro talked about her
potential stigmatization for reduced commitment by a colleague and how she spent

extra effort to prevent it. ‘She was sharp and somewhat bossy that something must
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be done. Explaining to her that | had probably proven throughout the year that | am,
I am hard-working, that is, | don't look for reasons to avoid, ... on the contrary. | had
served them in too many things that weren't even my business’. Zoe attributed her
image as an employee remaining unaffected, to her downplaying her pregnancy. /
was too calm and too much like ‘I'm not pregnant’, [...] so maybe my whole behavior

is what caused others to treat me as before’.

Women not only feel that they are stigmatized but also feel guilty due to
their restricted work ability and the consequences of underperforming due to their
pregnant condition (Lojewski et al, 2018; Staneva et al, 2015). This was experienced
by Lia and although she was on short-term sick leave, she offered to continue to do
a part of her job, to prevent it from being a burden to someone else. ‘Although | am
on leave, | have offered to do this myself, because it is simpler for me, that | know
how to do this recording work, than for another archaeologist who may have his own

[...] workload'’.

Becoming a child-adult: Autonomy vs vulnerability. The participants
recognized that the attitude of others towards them changed once they learned
about their pregnancy. On the one side, they were viewed as vulnerable and in need
of care, on the other side, their autonomy opened up to challenge as others

attempted to interfere into their work life and role.

Turning into a China doll: Sweet and fragile. The participants recognized the
change in the attitude of the others towards them, where others became more

accepting, accommodating, caring, protecting once others learnt that they were
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pregnant. This experience is in line with the literature where it is shown that
pregnant women are viewed as more vulnerable, like children and receive more care
and assistance than nonpregnant women (Hebl et al, 2007; Hackney & Perrewé,
2018). This change in attitude towards pregnant women coming from men has been
evaluated as paternalistic and associated with benevolent sexism in some literature,
however in this study this change seemed to have happened independent of the

gender of the others.

The participants of the study didn’t expect this change but felt positive about
it. Iro expressed how nice it feels to be in the center of attention. “...everything kind
of revolves around you, ‘Are you well, have you eaten well?’. So, all this growing care
is nice, it's nice’. However, this type of experience could have been perceived as
negative as well by some participants like in the study of Hackney (2017). There
might be personal or cultural differences impacting the difference in perceptions or
whether this type of maternalistic/paternalistic care is accompanied by any type of

hostile behaviors.

‘Do’s and Don’ts’ from others: Judging who has a say. Participants came
across with occasions where family members or healthcare professionals got
involved in decisions concerning their work, through advices to avoid stress, reduce

workload or reject requests.

Importance of family and social support during pregnancy in general is shown
by research (Dragonas et al, 1997; Thorpe et al 1992), however, research on how

social support impacts pregnant women’s work experience is almost non-existent. In



74
one qualitative study, pregnant women highlighted the partner and mother's role in
providing support to sustain working full-time (Selboe & Skogas 2017). Pregnant
women understand and feel the pressure of their role in the well-being of the baby
and they already might struggle with fear associated with it (Staneva et al 2015).

The advice received by the participants of the study were mainly from family
members, where these women were asked to prioritize their mothering role over
their work role, creating a potential role conflict in them, where the ‘good” mother
and the ‘good’ employee were mismatched. Lia told how her family advised her to
take time off work irrespective of any health risks ‘all of them (family), regardless, |
mean, I'm fine, I'm not fine and so on, a first conversation is 'Be careful and take time
off', that is, don't go to work’ (Lia). The entitlement of family members giving such
advice and attempting to interfere with the autonomy of the participants may be
rooted in their view of the pregnant women as vulnerable and child-like. Zoe felt
that her identity was threatened and she responded to it with anger ‘It made me

nervous, | was angry, because | said you (family) can't tell me what to do.'

The participants of the study, coped with the role conflict using strategies of
persuasion, rejection, ignorance or acceptance judging the credibility of the source
of the feedback and the most credible reference appeared as their physician. It is
noted in literature that health advice given by medical professionals might be
aggravating stress during pregnancy when it might not be practically possible to be
followed at work (Gatrell, 2011). In this study, Rena, although she had mentioned
that it wasn’t her family’s business to interfere with her work, when her doctor

made an advice to avoid stress, tried to find a way of implementing it. “So, when my
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doctor came to me and said ‘I don't want in any circumstance, you come across with
tension and get agitated’, | can identify in my work what will agitate me and why
and how, and | avoid it’. Zoe found support from her physician’s stance in resisting
her family’s advice to reduce workload. ‘No one ever told me it is not good. My
doctor never told me, 'Don't work'.” These experiences point at the importance of
medical professionals having a holistic picture of the pregnant woman’s life,
including work, considering the potential impact of the health advices in the

woman’s life, in the form of psychological conflict.

On the Thorny Route of Becoming a Working Mother

All participants expected to go through a transition in their lives and their self
on the route of becoming a working mother, which they anticipated to be
challenging. Going back to work and integration of parenthood into their lives
appeared as main sources of identity and role conflict which were rooted in gender
expectations. According to the feminist theory, although the number of roles the
women occupy in today’s society have increased in number, the view of
motherhood as woman’s top occupation is rooted within white Eurocentric culture
(Enns, 2004). Mothers’ interests and pursuits of achievements in other domains of
life, like work, are subject to the consistent self-questioning of whether they are
doing the right thing and whether they are adequate in their mothering. Many
women put themselves up to the standards of an ideal with super powers, who can
both be a super woman and a super mom, that in the end brings nothing but

feelings of failure and disappointment at oneself, due to the unrealistic expectations
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of being a high achiever outside home and practicing ‘good’ mothering in parallel.

(Gross, 1998)

Going Back to Work. A catch-22 situation.

According to the interview data, participants’ motivations for work were self-
efficacy, autonomy, purpose, economical needs and social expectations. All
participants were clear about going back to work following their maternity leave.
None of them referred to any intentions of quitting work due to child birth. None of
them referred to their husband’s or families’ advice towards leaving work due to
child birth, either. Considering that all the participants are university graduates, this
is expected, in line with the previous research of Dragonas et al (1997) where
women with high level of education tended to remain employed rather than quit
paid work. The interview data revealed that at least two participants had working (or
retired) mothers and mother in laws, so this also appears aligned with the research
of Papapetrou & Tsalaporta (2018), where the female labor participation is shown to
carry characteristics of intergenerational transmission getting impacted from the

work status of the mother and mother-in-law.

The decision around the timing and conditions of going back to work and the
handling of child care appeared to be closely related and dependent on each other.
The participants were struggling to identify which choice would be the best, while
each and every choice meant something important to sacrifice. The social

expectations on the ‘female’ responsibility of child care and the legal framework
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regulating the maternity/paternity leave options were the main sources of the

psychological conflict they were experiencing.

Ambivalence over the right choice: Freedom vs responsibility. The
participants were negotiating within themselves and with those from their work and
families on when and how they would be going back to work trying to match what
they would want to do with what they felt responsible of doing. These efforts
targeted to match the ‘good’ mother and the ‘good’ employee. Considering the
stronger internal, relational and societal pressures women are exposed to,
concerning compliance with the family and household roles, working women, in
comparison to men, experience heavier strain of competing work and family
demands (Gyllensten & Palmer 2005; Hobfoll et al, 2003). Many women, due to their
communal orientation, sourced in the gender roles, may not see their work as a
justified reason for allocating less time to the family. This may lead them feel
pressurized causing them to feel guilty and anxious that they are not able to meet all
of their responsibilities. (Hobfall et al, 2003). Zoe expressed this conflict nicely ‘On
the one hand, | say, oh, that's great, okay, we're going to have a baby, | have to find
time for the baby, but on the other hand, I'm sad that | won't be at my job like | was

before and at the hours | was before.’

Iro wanted to look for another job following the maternity leave because of
her unpleasant experience during her pregnancy at her workplace. Fox and Quinn
(2014) had shown that when women feel they have been stereotyped or

discriminated against, they are more likely to intend to leave their jobs following the
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birth of their children. Hackney (2017) also had suggested that greater levels of job
tension experienced during pregnancy led to increased turnover intentions. Despite
this tendency to look for a new job, Iro carried concerns that she wouldn’t be able to
meet the demands of being a ‘good’ mother and ‘good’ employee which would be
both unknown territories for her. ‘1 would like, precisely because my experience was
not the best, | would like to look for another job, [...] but there is this insecurity that
at least | somehow got to know this area, [...] so when | return, having a child will
already be a big change [...] | have some doubts regarding this. | don't know what I'm

going to do.’

On the other hand, Rena considered herself lucky, as a business owner, to
have the freedom of arranging her work programme and the maternity leave the
way she likes. However, she planned to assume double responsibility of work and
child-care, even very early into the motherhood. ‘/ don't have a schedule, you
understand, I'm available from morning to night for my work. I'm available only that
I have the little one with me [...] Now I'll take some days, weeks, now I don't know
how to answer that. [...] | definitely think it will be 2-3 weeks’. She didn’t consider to
ask for support from her (male) business partner in taking over her responsibilities.
This might be a way of coping for her, with the conflict of ‘good’ mother and ‘good’

employee.

Child-care as a ‘female’ responsibility: Expected and enforced. The
participants assumed primary responsibility for child-care, either as providers or

organizers. Zoe described it like ‘/ think it's 80, 20 (percent), the mother always
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(child care share of the mother vs father)’. Participants welcomed fathers’ joining
child-care and appreciated it but expected it mainly as periodical support, due to
either doubts over fathers’ competency or it becoming a heavy burden on top of
their real ‘work’. Gender roles might explain the gap between men and women in
terms of the household roles, despite the changes in the work and family domains.
Women may be reluctant to give up the control in the ‘maternal’ domain which they
view as their primary role and might be having difficulty accepting assistance from
their partners. Receiving a great level of support may be perceived by working
women as a ‘failure’ at their “real” role as mother (Bianchi & Milkie, 2010; Hobfoll et
al, 2003). Zoe pointed at her difficulty of accepting help from her partner because
she doesn’t think he will be competent enough ‘if I see that he's doing something
and he's not doing it the way | want him to do it, [...] I'll say, 'Let me do it," and
eventually [...] we will end up everything done by me.’ In addition, receiving a high
level of support from their partner may create feelings of guilt in these women as
they cannot fulfill their ‘real’ role as mother. Lia referred to her feelings of guilt,
concerning her partner’s involvement in childcare, on top of his real ‘work’. / say to
him 'Hey Phoebus, but if | won’t be working this time' [...], 'It's a shame that you

wake up at night when the next day you will go to work’.

In Greece, women are stereotypically seen as the pillars of family and home
within the society and despite the fast pace of women’s entrance into the labor
market within the last decades, change in the reassignment of gender roles and
responsibilities has been slow and limited. Women, to a great extent, have assumed

double burden of care and housework. Despite the increase in the urban, educated
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middle-class men’s participation in family life, men still view their participation at
household duties and care responsibilities as an act of good will towards spouses
(Kambouri, 2013; Tsouroufli, 2020). In parallel to this, Zoe shared her husband’s
perspective on her being the primary caregiver ‘My husband [...] thinks that, [...] the
child wants his mother, so he says that | must stay at home with the child for at least
6 months. [...] He says, okay, | won't push you, | didn't say stay at home, but, he says,
it has to be either both of us or it has to be you’. Interestingly, Zoe also referred to
her husband’s likely increased motivation to participate in child care because of the
male gender of the baby, that puts him in the position of the heir. Research is
needed to understand whether child’s gender plays a role in father’s participation in

child care.

In Greece, fathers rarely utilize the parenting leave options provided within
the legal context, while these options are already limited and with a significant
difference between public and private employees (Kambouri, 2013). All participants
in the study had spouses working in the private sector. Lia referred to this limitation
by law as a reasoning of limited opportunities that her husband has even if he
wanted to join child-care at a higher rate. ‘I think it's only 2 weeks for the private
sector (for dads). Now if the question went to whether he had more leave, because
he was a public servant and so on, would he get it? He would take it’. On the other
hand, gender perspective might again explain men’s reluctance to take over
childcare, which is labelled as feminine, especially if their function as a provider gets
compromised (Bianchi & Milkie, 2010). This view seems to be accepted by women as

well. Zoe described why her husband cannot take time off from his work at a family
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business, to share child-care responsibilities and how this leads to the responsibility
falling on to her "...he can't take a leave, because he runs everything almost by
himself, because it's a family business, [...] Unfortunately, he cannot be absent, so we

will pull it again, the women, that's where we end up’.

According to the participants’ experiences, the female gatekeeping of child
care had a hierarchical nature where the mothers are followed by grandmothers and
then a nanny as the last choice, when the previous options are not available. There
was a natural expectation from grandparents in providing support for the child care
if they are present and capable. This is in line with the general Greek context where
care has always been a considered women’s work, provided mainly in the
household, informally as one of the main functions of the family. Traditionally, the
extended family (grandparents and other relatives) play an important role in helping
women with the burden of care (Davaki, 2013; Kambouri 2013). Rena considered
theirs to be a special case because they don’t have access to the support of the
extended family and attributed their choice for looking for outside support to the
lack of the family support. ‘We are a bit of a special case because I, for my part, do
not have a family [...] and my husband for his part, he recently lost his father and his
mother is very old [...] That is why we had looked to find someone to come and help
us.” This culturally-based expectation of support from the extended family was
identified also in the study of Thorpe et al (1992) where Greek and British women
were compared. The authors had attributed the relatively higher dissatisfaction of
Greek women from the level of support they received, to their high level of

expectations compared to British women. This culturally-based expectation of
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grandparents offering support in child care might produce strain for the
grandparents as well. On one hand, grandparents may consider that child-care is a
family responsibility, disfavoring receipt of support from outside the family, on the
other hand, they might not feel willing or ready to provide such a support, returning
the responsibility to the mother. Zoe pointed at this dilemma of the grandparents
‘...these grandmothers, | think they also don't know what they want, that is, on one
hand they tell you, 'Of course, | will help you, I'll look after the child' and on the other
hand they say to you 'So, you're having a child and | will raise it?' The working
mother in Greece might get frustrated with the level of support she receives in
comparison to her expectations and might get further squeezed between her
mothering and work roles. Moreover, the involvement of grandparents in childcare,
when available, require maintenance of a fragile balance between involved parties
and might come at a cost of interference at the nuclear family, especially concerning
child rearing practices. Zoe referred to this ‘Yes, all right, they are against a foreign
woman, they want to help, they both want to help very much, I just think it gets too

intrusive afterwards.’

In summary, in Greece, strong gender and cultural expectations concerning
child-care responsibility, supported by the parental leave framework appear as a
major source of work-family conflict for working mothers. However, the participants
of this study seemed to accept this deep-rooted discrimination in the society, as

expected in the Passive Acceptance stage of the feminist identity development.



83
Integration of parenthood into the self and one’s life: Strings attached.
Participants expected change within who they are and what they do through the
integration of motherhood into their selves and their lives, and they anticipated it to
be challenging. Identity conflict and time conflict appeared potential sources of

stress for these women.

Anticipation of challenge on the existing self: Worried with a touch of hope.
Women reevaluate their personal and work identity in the light of their upcoming
motherhood and try to resettle their sense of efficacy in managing their new set of
responsibilities (Greenberg et al, 2009). Participants of this study anticipated their
existing self and life to be challenged by the upcoming motherhood, based on what
they have observed and have seen in others going through the same period.
According to Ladge et al (2012) pregnancy brings up uncertainties on the impact of
growing a motherhood identity on the woman’s worker identity and an identity
transition process is initiated. Social expectations concerning motherhood are that
women are natural mothers, who are able to care for their baby right away, and that
they find ultimate fulfillment in this caring and nurturing role, in a self-sacrifying
manner (Choi et al, 2005). In Greece, an enormous value is assigned to the
motherhood identity. Greek literature is full of representations of mothers as heroes
because they sacrifice and suffer for the good of their honor, family and children
(Tsouroufli, 2020). In this study, the majority of the participants felt threatened by
the potential invasion of motherhood and assumed a defensive stance holding on to
their personal and work identity. Rena hoped that she would be able to minimize

the change by teaching the baby adapt to her life. “.. if it will be affected, so as not
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to be absolute, it will not be for a long time. | consider the child to be adapting. It
depends on how you teach them. [...] It is what they say, the child and the dog as you
teach them.’ Iro, on the other hand, expected that motherhood would become her
priority and act as an antidote to the disliked aspects of her work identity. Social
expectations around the superiority of the motherhood identity for a woman might
be the source of the challenge these women experienced and result in the resisting

and welcoming stances against the upcoming motherhood identity.

Pleading with the partner for personal time. Participants recognized that the
upcoming motherhood would cause a time-based conflict for them, challenge them
to sacrifice personal time to keep up with the requirements of the ‘good’ mother
and the ‘good’ employee roles. Time-based conflict refers to the distribution of time,
energy and opportunities among work and family roles, where scheduling is difficult,
time is restricted and the demands are incompatible (Hobfoll et al, 2003). Mothers
are likely to experience more time-based conflict then men, as per data by Craig
(2006), where in Australia, mothers compared to fathers spent more overall time
with children, engaged in more multitasking, operated with a more rigid timetable,
spent more time alone with children, and had more overall responsibility for
managing the care. According to OECD statistics; in comparison to men, women on
average are spending 32 days more on unpaid work and 7 days more in total work
more per year, compared to men. (OECD, n.d.) Again, according to OECD data, in
Greece, the respective differences are 42 days in unpaid work and 19 days more in
total work more for women. (OECD, n.d.) Statistics show how women are

disadvantaged in finding personal time to themselves.
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To cope with the challenge of the upcoming time-based conflict, many
participants felt the need to discuss with their partners upfront to be able to secure
some personal time and pursue their interests. Iro shared her concerns with her
husband and found relief in the support offered by him. /'ve been discussing it a lot
lately with Viktoras. How would... er, that | would like to start at a conservatory that
| used to go to, | would like to work out. How will all this be done? He reassures me
that we will find a way, that during the hours he will be at home, I will be able to do
my activities’. The participants potentially felt the need to negotiate their need for
personal time with their spouses because the social expectations concerning
motherhood prescribe that mothers sacrifice themselves for the good of the family
and children. If they didn’t claim for it, their partners might not have considered to
offer it. This is another area that the participants didn’t seem to recognize the
discrimination against women, through the double standards for mother and fathers

in terms of time allocation to work and household responsibilities.

Clinical Implications

The results of this study support the feminist counseling perspective on the
social and political origins of women’s mental health problems. Psychotherapists
serving the female population in Greece are encouraged to become familiar with the
feminist counseling principles. Professionals working with women need to
understand the particular circumstances of each individual woman, including the
interactions between her personality and her social and work environments.

Reducing the explanation of issues to intrapersonal problems and the adoption of a
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medical model of diagnoses create a tendency towards decontextualization of
women’s issues, promote gender bias, or support victim blaming. Through feminist
therapy, psychotherapists may assist women to explore the social and political
origins of their issues and work through their development in autonomy and self-
sufficiency. To be able to do so, psychotherapists would be better placed to help
pregnant working women if they explored and understood their own biases and

assumptions regarding this particular category.

The results of this study also concern the medical professionals,
gynecologists, midwives and nurses serving this population in Greece. While giving
health advice, they are recommended to understand the different roles these
women have and consider their holistic well-being, at home and at work. They are
also advised to encourage women to seek support from a mental health professional

in coping with potential stressors at home or at work.

Limitations & Future Research

This is the first qualitative research on the experience of pregnant working
women in Greece. Considering that this study design is qualitative with a small

sample size, representative conclusions cannot be drawn on the research topic.

The sample consisted of pregnant working women with university degrees,
living in Athens, with their spouses, within heterosexual marriages. All the
participants and their partners were working within the private domain. This might
indicate a sample bias towards a specific sociodemographic profile. Although the

sample included different professions and age groups, and 2 of the participants had
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people management responsibilities, due to the time limitations concerning
recruitment, the sample could not include the profile of a pregnant woman working
in a managerial position within a corporate setting. This might have caused the
absence of data concerning potential role conflict specific to this group, that has
been discussed in the literature. For the same reason, data concerning career

expectations might be limited in scope.

To complement the scope of this qualitative study into the motherhood
experience, future qualitative research studies are recommended with working
mothers. To complement the gender perspective, future qualitative research on the

experience of the working fathers would be very valuable.

It will also be valuable to explore the research topic among working women
with different cultural backgrounds both within Greece and across countries with

different cultural views concerning women, work and motherhood.

Quantitative research on the subject will enable inclusion of different
populations and generation of representative findings. These results will contribute
to the guidance of the organizations and policymakers in developing support

structures, intervention programs and law adjustments.

Within the discussion references are made to the Feminist Identity
Development Model and associations are made between participants’ experiences
and different stages of feminist identity development. It would be worthy to
investigate whether there is a relation between feminist identity development

stages, experience of role conflict and psychological well-being within the pregnant
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or working women population in Greece. The results of such a study will be valuable
for psychotherapists serving this group. However, it should be noted that the scales

measuring feminist identity are developed in US and are not validated in Greece.
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Conclusion

The experiences of the pregnant working women in this study were impacted
by the social expectations that, the workplace is a male-dominated domain, where
reliability and presence are key requirements and the gender expectations that
child-care is primarily a female responsibility. The women frequently found
themselves striving to match the standards of the ‘good’ mother and the ‘good’
employee prescribed by the social expectations, experienced guilt and anxiety when
they felt they were not able to keep up with both roles. They experienced that
pregnancy impacted their work roles either through the somatic obstacles or
through how others perceived them once they learned they were pregnant. They
themselves felt responsible for their pregnancy as a subversive act at work. They
used various strategies to protect their personal and professional identities, like
spending extra effort and downplaying pregnancy at work. Strain-based conflict and
time-based conflict were the two frequent work-family conflicts experienced and
expected by the women. Family was found to serve as an important means of
support but also social pressure imposing the mothers-to-be to prioritize their child-
care role over their work role. Health care professionals appeared as important
reference points for mother-to-be’s in the management of the potential work-family
conflict, through the health advice they give concerning the fetus’ health.

Responsibility of the child-care was the most significant factor impacting the
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mothers’ decision on going back to work. Mothers felt ambivalence between what
they would want to do and what they felt they were responsible to do. Fathers’
contribution to child-care was appreciated but expected as periodical support as
permitted by their ‘real’ work. A hierarchical female gatekeeping of child-care
appeared where mothers came first, followed by grandparents and a nanny in case
the previous are not available. The legal framework regulating the maternal and
paternal leaves also reinforced the female responsibility of child-care. Women
anticipated their existing self and life to be challenged by the upcoming motherhood
and returned to their spouses to claim for some personal time to cope with the time-

conflict they expected to experience.

Psychotherapists serving this population in Greece are advised to consider
the social and political origins of the mental health problems women might be
experiencing within this period. The scope of this qualitative study can be extended
with future research on the experiences of working mothers and fathers and working
women with different cultural backgrounds. Quantitative research on the subject will
enable inclusion of different populations and generation of representative findings,
that will contribute to the guidance of the organizations and policymakers in

developing support structures, intervention programs and law adjustments.
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Appendix A
The American College of Greece
Informed Consent Form for Human Research Subjects

You are being asked to volunteer in a research study called ‘A Qualitative Analysis on the
Experience of Greek Pregnant Working Women’, conducted by Aysegul Saglam Tsoukos,
student at MSc in Counselling Psychology and Psychotherapy program, at the American
College of Greece. This project is supervised by Dr. Maria Ersi Koliris, faculty member of the
department of Psychology at the American College of Greece. The purpose of the study is to
qualitatively analyse the experience of pregnant working women in Greece.

As a participant, you will be asked to participate at an interview which will be conducted
face-to-face or through Zoom and answer some open-ended questions. The interview will
last approximately 50 minutes. While there is no direct benefit for your participation in the
study, it is reasonable to expect that the results may provide information of value to
policymakers, organizations and psychotherapists.

Your identity as a participant will remain confidential. Your name will not be included in any
forms, questionnaires, etc. This consent form is the only document identifying you as a
participant in this study; it will be stored securely at the American College of Greece and will
be available only to the investigator and Dr. Maria Ersi Koliris. Data collected will be stored
anonymously in electronic form for further research within the investigator’s OneDrive
storage in American College of Greece. If you are interested in seeing the results, you may
contact the principal investigator.

If you have questions about the research, you may contact the student investigator, Aysegul
Saglam Tsoukos, a.tsoukos@acg.edu and the faculty advisor Dr. Maria Ersi Koliris,
mkoliris@acg.edu.

Your participation in this research is voluntary. Refusal to participate or discontinue
participation at any time (including the interview process), will involve no penalty or loss of
benefits to which you are otherwise entitled.

You have fully read the above text and have had the opportunity to ask questions about the
purposes and procedures of this study. Your signature acknowledges receipt of a copy of the
consent form as well as your willingness to participate.

Typed/Printed Name of Participant

Signature of Participant Date
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The American College of Greece
Doppa Tuykatdbeong

Yag {nteital va CULUETAOXETE E0EAOVTIKA OE UL EPEUVNTLKI LEAETN e TiTAO «Mia MoloTikN
Avdluon yia tnv Eunetpio twv EAAAvwy EykOwv Epyalopévwy Muvatkwyy, ou Ste€ayayel n
AbDoeyKkloUA Zayhap-Toolkou, ota mAaiola tou MetamtuytakoU Mpoypdiatog
YupBouleutikic kat WuyxoBepareiag oto Apeptkaviko KoAhéylo EAAGSoC. To £pyo auto
eruPAEneTal ano tnv Ap Mapia Epon KoAipn, KaBnyrtpla Wuxoloylag tou Apeplkavikol
KoAAeyiou EAMGSOG. ZKOTIOG TNC LEAETNC ELvaL N TTOLOTIKN AvAAUCH TG EUMELPLOC TWV
gyKUWV gpyalOUeVWV yuvalkwv otnv EANada.

Q¢ ouppeTéxwy, Ba oag {ntnOel vo. CUPUETACYETE O pa ouvévteuén mou Ba Sie€axOel Sia
{wong N HEow Tou Zoom Kal Ba ATVt CETE OE OPLOUEVES OVOLXTEG EPWTNOELG. H
ouvevTeugn Ba Slapkéoel mepimou 50 Aemtd. Av Kot Sev UTIAPXEL APECO OPENOC yLa TN
CUUUETOXN 00 0T HEAETN, elvoil AOYLKO va aVOEVOUE OTL TA ATTOTEAECUOTA UITOPOUV Va
TapEXouV XpnoLeg mAnpodopieg o umelBUVOUG XAPAENC TIOALTIKAG, OPYOVIOHOUG KO
PuxoBepamneutsc.

H TautotnTd 00¢ WG CUMUETEXWY Ba apapelvel EUMLOTEUTIKN. To Ovoud cag dev Ba
ocuunepAndBel oe Kavéva EVTUTO, EPWTNUATOAOYLO K.ATL. AUTO TO £VIUTIO GUYKATABOEONG
glval To povo éyypado mou cag mpoodlopilel WG CUUUETEXOVTO O QUTAV TN LEAETN. Ba
amoBnkeutel pe aodalela oto Apepikaviko KoAAéylo EAAASoc kal Ba eival Stabéotpo povo
otnv gpeuvnTpLa Kat otnv Ap Mapia Epon KoAipn. Ta dedopéva mou cuMAéyovtal Ba
amoBnNKeUTOUV AVWVU O O NAEKTPOVLKNA LopdH YLO TIEPALTEPW £PEUVA, OTNV AOBNKN
OneDrive tng umevBuvng epeuvnTpLlag oto Apepikaviko KoAAéylo EANGSOG. Eav
evlladépeote va Selte Ta amoteAéopaTa, UMOPELTE VOl ETILKOWWVNAOETE e TNV UrtelBuvn
EpELVATPLAL.

EQv £XETE EPWTINOELG OXETIKA LE TNV EPEUVA, UMOPEITE VA EMKOWVWVHOETE e TN urteVBUVN
gepeuvnTpla, ADoeykloUA ZayAap-Tooukou, a.tsoukos@acg.edu kat tn cUUPOUAO £peuvag
Ap. Mapia Epon KoAipn, mkoliris@acg.edu.

H ouppetoxn oag og auth TV €peuva gival eBghovtikr). H dpvnon cupETOXNC f N Slakomn
NG CUUUETOXNAG avA TtAoa oTyun (cupmepthappavopévng tng Stadikaociog ouvévteuéng),
S&v ouveMAyETAL KOO KUpWON I ATTWAELX TTAPOXWV TIOU SLaPOPETIKA SLKALOVOTE.

‘Exete Slafaoel MANPWGE TO MOPATIAVW KELUEVO KAl E(XATE TNV EUKALPLA VA KAVETE EPWTNOELG
OXETLKA UE TOUC OKOTIOUC Kall TG Stadilkaoieg autng tng LeAeétng. H umoypadn oag
erupePfaiwvel tn AqPn avtypdadou tou eviumou cuykataBeong kabwg kat Thv mpobuuia
0QG VA CUMUETAOXETE.

Aaktudoypadnpevo/Ektunwpévo Ovopa UMHETEXOVTOC

Yroypadn ZUUUETEXOVTOG Huepounvia
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Appendix B

Audio/Video Release Form

| voluntarily agree to be audio or video recorded during the interview to be conducted by
Aysegul Saglam Tsoukos, student at the MSc in Counselling Psychology and Psychotherapy
program at the American College of Greece. | agree that the audio or video recording will be
done by Aysegul Saglam Tsoukos in case of face-to-face interview or by Zoom in case of
online interview and understand that the recording will be used only for research purposes
and will be accessed by Aysegul Saglam Tsoukos. The recording will be downloaded from
Zoom to the personal computer of Aysegul Saglam Tsoukos the day following the interview,
shared by myself and will be kept on the personal computer of Aysegul Saglam Tsoukos. The

recording will be erased by Dec 31st 2022.

Signature of the Participant Date

Signature of Investigator Date
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doppaEkdoong Hyouv/Bivieo

Jupdwvw olkeloBeAwg va kataypadel Rxog 1 Blvteo Kata tn SLAPKELD TNG CUVEVTEUENG TTOU
Ba Sie€axOel amd tnv AUoeykloUA ZayAap-TooUkou, ota Aaiola Tou MetamtuyLlakou
TipoypApHaAToC ZUBouAeuTikAG Kot WuxoBeparmeiag oto Apepikaviko KoAAéylo EANGSOG.
Jupdwvw otL N gyypadn Axou 1 Bivteo Oa yivel and tnv AloeykloUA TayAap-Toolkou og
nepintwon ouvévteuéng dla {wong n and to Zoom o€ MePIMTwaon SLASIKTUAKAG
OUVEVTEUENG, Kal Katavow OTL n nxoypddnon Ba xpnoiuomnotnBel Lovo yLa epEUVNTIKOUC
oKomouc¢ Kal Ba £xelL mpooPBacn amo tnv AUoeykloUA Xayhapu-Tooukou. H nxoypadnon Ba
peTadoptwbel anod To Zoom oToV MPOCWTIKO UTtoAoyLoTr tn¢ Aysegul Saglam Tsoukos tnv
EMOUEVN HEPA TNG OUVEVTELENG, Ba potpaoTtel pe péva kol Ba StatnpnBei oTov MPoowrtikod
umoloyLoth tng AUoeykloUA 2ayAap-Tooukou. H nxoypddnaon Ba Staypadel €we tig 31
AekepBpiou 2022.

Yroypadn ZUpUETEXOVTQ Huepounvia

Yrnioypadn Epeuvntn Huepounvia
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Appendix C

The American College of Greece

Debriefing Statement

Thank you for your participation in this research study named ‘A Qualitative Analysis on the
Experience of Greek Pregnant Working Women’ and for the time you dedicated to

participate in the interview.

The purpose of the study is to qualitatively analyze the experience of pregnant working
women in Greece. It is important to reveal the experiences of pregnant working women in
order to design further research that will provide input to policymakers and organizations
concerning work and family policies, to enhance participation of women in the labor force

and to psychotherapists who are providing counseling services to this group.

If you would like to receive any further information regarding this study or you would like a
copy of the results of the study once completed at 31 Dec 2022, you may contact the
student investigator, Aysegul Saglam Tsoukos at a.tsoukos@acg.edu and the faculty advisor
Dr. Maria Ersi Koliris at mkoliris@acg.edu. Moreover, if any psychological distress may be
experienced during or after the completion of the study’s interview, you may seek

professional support via “Kottida” at www.koitida.com, 210 7719960 or via ‘Qatvapétn” at

www.fainareti.gr, 210 9319054 or via latpeio Wuyikng Yyeiag Nuvatkwy, tng A" WuxLatpLkng

KAwvikng tou Mavemotnuiov ABnvwv tou Atywvnteiov Noookopeiou at

https://www.facebook.com/WomensMentalHealthClinic, 210 7297957.

Thank you again for taking part in this study!

Signature of Investigator Date


http://www.koitida.com/
http://www.fainareti.gr/
https://www.facebook.com/WomensMentalHealthClinic/
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The American College of Greece

Doépua Evipépwong

YOG EUXAPLOTOUE VLo TN CULUETOXN OOC OE QUTAV TNV EPEUVNTLKA LEAETN TIOU ovoualeTal
«Mua Mototikr AvdAuaon ylo thv Epmelpia twv Eykbwv Epyalopevwy Nivakwv otnv EAAGSa»

KOLL YLO. TOV XPOVO TIoU apLEPWOATE YLO VO CULUETACXETE OTN OUVEVTEUEN.

O oKOTIOC TNG LEAETNG £lval N TTOLOTIKA ovAAUGON TNG EUTELPLAG TWV eyKUWV gpyalOpEVWY
yuvakwv otnv EAAGSa. Elval onpavtiko va amokaAudBolv ol eumelpieg Twv eykOwy
£pyo{OUEVWY YUVOLKWY TIPOKELUEVOU v oXeSLAOTEL TIEPALTEPW £PEUVO TIOU Ba MapAoXEL
rAnpodopieg, T0oo o uTeLBUVOUC XAPaENg TIOALTIKIAG KL OPYOVIOUOUG, OXETIKA LIE TIG
TIOALTLKEC EPYAOLOC KOl OLKOYEVELAC YLOL TNV EVIOXUGCN TNG CUUHETOXNG TWV YUVALKWY OTO
EPYOTIKO SUVAULKO, 0G0 Kal oTou¢ PuxoBepATMEUTES TTOU OPEXOUV GUUBOUAEUTIKEG

UTNPEGieg o€ authv TNV opada.

Edv BeAnoete va mpooB£ote MANPOPOPIEC OXETIKA HE QUTAV TN LEAETN ) Qv BEAeTE Eval
avtiypado Twv anmoteAeoUATWY TNG LEAETNG LOALG OAoKANpwOEeL otig 31 AekepuPBpiou 2022,
UTIOPELTE VA EMLKOLVWVHOETE UE TNV UTIELBLVN epeuvnTPLa, ADCEYKLOUA ZayAau-TooUKou
oto a.tsoukos@acg.edu kat tnv eniBAeénovoa tng LeAétng Ap. Mapia Epon KoAipn oto
mkoliris@acg.edu. EmutAgov, edv epdaviotel onoladnmote Puyoloyikr ducdopia KaTda TN
SLApKELa N} LETA TNV OAOKANPWGN TNG CUVEVTEUENC TNG LEAETNG, UTtOpEiTe Vo avalnTroeTe
Puyxoloyikr urtoothplen peow tng «Kottida» oto www.koitida.com, 210 7719960 i péow
™¢ «Dawapétn» oto www.fainareti.gr, 210. 9319054 1} péow tou latpeiov Wuyxikng Yyeiag
ruvawkwy, tTng A" Wuytatpikng KAwvikng tou Mavemnotnuiov ABnvwv tou Alytvnteiou

Noaookopeiou, oto https://www.facebook.com/WomensMentalHealthClinic, 210 7297957.

J0G EUXOPLOTOULE KOlL TLAAL YLAL TN CULLETOXN) 0OC O€ QUTH TN LeAETn!

Ynoypadn Epguvnti Huepounvia
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Appendix E
Extracts by Theme

1. Being pregnant while at work: Maintaining a fragile balance

A. "I'm just lucky": Supportive work environment as an exception

‘via tn SLKN HoU eUTELpia KOl VLo TO CUYKEKPLUEVO €pyaoLaKo TteptBaAloy, oL
umeVBuveg Seixvouv efatpetikn Katavonon [...] Eivat mpaypatikd tSaviko,
Bewpw OTL elpal mapa oAU Tuxepn, mapa ToAL. Nati akoLwW KAl TTEPUTTWOELS

miou Sev elval €tol Kot vopilw oOTL elvat To ouvnBec.” (Aia, 10, 196-220)

‘for my own experience and for the specific work environment, the managers
show excellent understanding [...] It's really ideal, | consider myself very lucky,
very much. Because | also hear cases where this is not the case and | think that is

the usual.’ (Lia, 10, 196-220)

‘...vouilw akovotnkav OAa oAU L6avika, oAAG gival TOAU n aAnBela pou,
SnAadn, punopei va sipat, Sev E€pw, Kat povadikr Tou va o 'To iya neL 6Aa Toco
Woavika, oAAG gival, kot pakapt SnAadn va ATavVe yla OAEG TIG YUVAIKEG, £ToL.

(Alo, 37, 826-831)

‘... I think everything sounded very ideal, but it's very much my truth, | mean, |
may be, | don't know, the only one that | had told you everything so ideal, but it

is and also | wish it was for all women, like that.’ (Lia, 37, 826-831)

‘..0ewpw OTL elpaL amo Toug Tuxepoug, Sev amoteAw SnAadr, oUTE KATIOLO

napadelypa, oute n péon EAAnvida.’ (Péva, 22, 498-500)

‘I consider myself one of the lucky ones, | mean, | am neither an example nor the

average Greek woman.' (Rena, 22, 498-500)
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‘...elpaL mapa mMoAU Tuxepn ylati epydlopal o€ Evav LOLWTLKO XwPo OToV oToio

elvat e€atpetikol ol epyodoteg pou.” (Zwn, 3, 53-55)

‘I am very, very lucky because | work in a private space in which my

employers are excellent.' (Zoe, 3, 53-55)

B. Asone woman to another: an implicit understanding between women

‘...€lval 2 yuvaikeg, elvat papadeg, onote auto vouilw nailel peyaio poio, to
OTL elval Hapadeg, £Xouv TTEPACEL KaL AUTEC TIG SUGKOALEC ToUC. E, evwow TIg
SuokoAieg yevika, otav eloal £yKuog, To va EXELG VA LWPO KaL va EXELG Kall
S0UAELA, OTIOTE UTTAPXEL L0 TEPACTLOL KOTAVON GO ATTO TOUG CUYKEKPLUEVOUG

avBpwroug.” (Ala, 9-10, 200-207)

".. they are 2 women, they are mothers, so | think that plays a big role, the fact
that they are mothers, they have also gone through these difficulties. Well, |
mean the difficulties in general, when you're pregnant, having a baby and also
having a job, so there's a huge understanding from these people.’ (Lia, 9-10, 200-

207)

‘... 6ev BEAw va Eexwpllw n va Bewpnbw deuviotpla, aAAd Bewpw Alyo oTi,
avaAoya e To TL elval o epyodotng, GAAN eualoBnoia £xeL pla yuvaika mpog
yuvaika kot GAAn evaloBnoia Ba £xeL €vag Avtpag we mpog pia yuvaika éykuo’

(Zwr, 8, 162-167)

‘..l don't want to stand out or be considered a feminist, but | think a little bit that
depends on who the employer is, a woman has a different sensitivity towards
another woman and other sensitivity a man will have towards a pregnant

woman’ (Zoe, 8, 162-167)
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‘...EyW TOU £Xw yuvaika epyodotpla kat emeldn eivat Kat ToAU KOVTA O€ EUAC
KoL eMeldn elyo MEPACEL KOL TNV TIPWTN EUMELpi QUTH, VE eV eV pou lmav

note tinota.’ (Zwn, 8, 174-178)

‘...in my case, that | have a female employer and because she is also very close to
us and because | had also gone through this first experience, well, they never told

me anything’ (Zoe, 8, 174-178)

‘Yridpyel Eva meplBAAAoV eyKUOoUVNG ekel LEoa, BERaLA ELLAOTE KOl YUVAIKEG
Kol elpaote kovta og nAkio OAeg, omote eival Adyw nAtkiag kat oxL Adyw

gpyaoiag.’ (Zwn, 9-10, 202-206)

‘There is a pregnancy environment in there, of course we are also women and we
are all close in age, so it is because of age and not because of work.’ (Zoe, 9-10,

202-206)

‘...l81KA oL cuvadehdol ATav moAl GpovTLoTiKol, yLati, cupPaivel To €€AG OTL
elvat 0Aeg yuvalikeg, €xouve 6N maldla, Ta omola eivat Kat o€ Uikpr nAwia,
SnAadn 600 nTave o’ auto To oXoAsio peivave £ykleg kat yévvnoav.’ (Hpw, 9,

188-193)

‘... especially the colleagues were very caring, because, what happens is that they
are all women, they already have children, who are also at a young age, that is,
while they were at this school, they got pregnant and gave birth.’ (Iro, 9,188-

193)

C. Not stirring up trouble: Pregnancy as a subversive act at work

‘Nopilw otL n dtevBuvon Alyo, n SleuBUVTPLA LAAAOV KATIWG TOV EL6€ oav va..,

oav va 0aoTloe Atyo...” (Hpw, 9, 185-187)
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‘I think the management a little bit, the headmaster, | guess, kind of saw it, she

was like... like a little stupified.” (Iro, 9, 185-187)

‘..UTtNPXE, EMLPAVELOKA, NTAVE TTOAU PPOVTLOTLKN, KOL OTL XpeLAleTal Ta Aound,

oAAQ, &ev pe mpooete 600 Ba Bela’ (Hpw, 9, 205-207)

‘..there was, on the surface, she was very caring, and whatever you need etc,

but, she didn’t take care of me as much as | would have liked’ (Iro, 9, 205-207)

‘...ATav oav va pnv yvwplav Tt akplpwg xpetaletal (yo tnv adela). Tav Enpemne
EYW VA pWTACW Kal va Labw, eyw va Paw tL akplpwe nmpénel va yivel’ (Hpw,

14, 314-317)

‘...it was as if they didn't know exactly what was needed (for the maternity
leave). As if | had to ask and find out, | had to look for what exactly needs to be

done.’ (Iro, 14, 314-317)

‘...0 KABe £pyodOTNG, cou Afel BEAW va kavw T SOUAELA pou, TAVW oo OAa
elvat auto. Twpa €0V TL Ba kavelg; Kal Tl av pEpVeLg oTov KOOHO £va Ttaldi,

auTo Sev elval katL. Aev To Bewpolv katL omouvdaio.’ (Zwn, 8, 168-172)

‘...every employer, tells you, | want to do my job above all, that is it. Now what is
that you do? And that if you bring a child into the world, that is not something

important.’ (Zoe, 8, 168-172)

‘evtatel, 6ev Snuolpynoa eyw HETOC KATTOLo P, OAAG aKOUA KAl YLOL TV
enmotpodn Hou, UTApXEL, Uia ieon yia to mote Ba emotpePw, [...] aAAd Sev pe
£XOUVE TILECEL TOCO TIOAU 600 UMopEl va pe Tiieoav kamotol Aot Bewpw.” (Zwn,

8-9, 178-186)
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‘OK, | didn't create any issue this year, but even for my return, although there is a
pressure on when | will return, [...] | have not been under so much pressure, as

some others would have pressurized me, | think. (Zoe, 8-9, 178-186)

‘...6ev pe duokoAePe kaBoAou kal mouBeva (n eykupoouvn) , dnAadn, Ruouva
oo TNV TMPWTN OTLYUN oTn SOUAELA pou cwoTh, Sev éAela ToTE, Sev eiya

kavéva B€pa’ (Zwn, 4, 80-83)

‘..it didn't make it difficult for me at all and anywhere (pregnancy), that is, | was
right from the first moment at my work, | was never absent, | didn't have any

problems’ (Zoe, 4, 80-83)

‘n aAnBela elval, otnv MPwWTN €iya pla TPowpn EYKUROoUVN TIou Sev
eubokiunog, [...] ekel a¢ moU e Atave To Tépua avtiBeto. MatdeuTnka MoAU,
omtAQ elXe TEOEL, €€ CUUTIEDEL e TNV MPWTN Kapavtiva ou £yive To lockdown,
[...] omtoTe Ko AAL Rpouva Tuxepn ylati Sev Snuolpynoa MPOPANUa otn

SouAeld pou.’ (Zwn, 4, 84-92)

‘..the truth is, in the first one | had a premature pregnancy that didn't thrive |...]
there, let’s say, it was quite the opposite. | had a lot of difficulties, it just fell, it
coincided with the first quarantine that was the lockdown, [...] so again | was

lucky because | didn't create a problem at my work.’ (Zoe, 4, 84-92)

‘...eyw otnv apxn doPrnbnka Alyo OTL unv okedTOUV OTL ‘QY, LNV EXEL KO
eunelpla OMwe TNV mponyoU Levn Kal pag dnuioupynost mpoBAnua’ (Zwn, 11,

246-249)
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‘I was a little afraid at first that they might think that 'Oh, hope she won’t have
any experience like the previous one and create a problem for us' (Zoe, 11, 246-

249)

‘...0A0 VoUW OTL EKIVAVE KAl amo €LAC, To TwG eipaote peic, SnAadn dev
fuouva Kapia mou gheya ‘A, 6ev Ba kavw auto.’ i ‘Ax, dopapal va onkwow To

BLBALO’ } ‘Ay, onuepa dev sipat kaAd'.” (Zwn, 11-12, 251-256)

"..I think it also starts with us, the way we are, that is, | wasn't someone who
said 'Oh, | won't do that' or 'Oh, I'm afraid to pick up the book' or 'Oh, today I'm

not well”

(Zoe, 11-12, 251-256)

‘Yridpyel éva meplBAAAov eykupoolvng ekel p€oa, [...] To Kavw maidia,
ooxoAoUpaoTe Kal e ToLdLd, omoTe eVIALeL, elval BeTIKO To KAIHA WG

Tpog auto’ (Zwn, 9-10, 203-211)

‘There is a pregnancy environment in there, [...] | have children, we also
deal with children, so okay, the atmosphere is positive in that regard.’

(Zoe, 9-10, 203-211)

‘AuTO ATav oAU KaAO, ylati atocBavopouy otL ev gipat povn, to otL dev
KAVW KapLd mapavouia kot elvat oAl $puoikd auto mou cuppaivel.

(Hpw,9, 193-196)

‘This was very good, because | felt that | was not alone, that | was not
doing anything illegal and what was happening was very natural.’ (Iro, 9,

193-196)
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Exw VIWOoeL GUOLKA OTLYUEG TIOU UMOPEL va UTTAPXEL N LK LOU oVAYKN yLa KATL
KOLL EYW VA KNV KUITopw va avtanetEABw, auto dev Hou apEael yLatl TEAOG

TAVTIWV dnuoupyw eyw éva poPAnuatakl’ (Aia, 18,391-395)

‘I have of course felt moments when there may be my own need for something
and | am not capable, this is not what | like because anyway |, myself, create a

problem’ (Lia, 18, 391-395)

‘VOUL{W TOUC, 0€ KOLTAVE KAl e ULoO ATy, ylati dev Toug BoAelel Twpa KLOAAG N
EYKUHOOUVN KOLTO OTL €00 UMOpPEiG va AslPeLg, elte e avappwTIKES elTE e TIG

KOWVOVLKEG 00U, TEAOG Imavtwy, EgfoAevovtal mapa rmoAv.” (Ala, 38, 854-859)

‘...they look at you with askance, because pregnancy is not convenient for them
and that you can be absent, either with sick leave or with your regular one, after

all, they get very much incommoded.’ (Lia, 38, 854-859)

‘..eyWw TOTE Sev Ba OKEMTOUOUVA 0T SOUAELA TTov eipal, ‘A wpaia Ba mapw OAeg
TI¢ adeleg, Ba mApw O, TL Sikatovpal’, dnAadn, va wdeAndw eyw mPog OAEG TIC
TIAEUPEG KOl LETA Ba Toug Iw ‘A, Twpa, eyw Sev épxopal’. Nopilw eivat kokn

oken e€apxne.’ (Ala, 28-29, 638, 643)

‘..l would never think in the work that | am, 'Oh fine I'll take all the leaves, I'll get
whatever I'm entitled to', that is, | will owe to all sides and then | will tell them
'Ah, now, | am not coming'. | think it's malicious thinking in the first place.' (Lia,

28-29, 638-643)

D. Pregnant body becoming an obstacle to work: Unforeseen and uninvited

‘...eyw NUouva oAU Stadopetikn ylati eixa 0An autn th duokoAia pe to

OTOMAXL LoV, OTIOTE TNyatva ot Souleld, kabopouv oto ypadeio pou, pilaya
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pe to {0pt, OEAw va nw, gixe aAAAEeL n SIkr Hou cupTepLpopd TTPOG TOUG

urtoounoue.” (Ala, 14-15, 317-322)

‘...l was very different because | had all this trouble with my stomach, so | was
going to work, sitting at my desk, bearly speaking, | mean, my own behavior

towards others had changed. (Lia, 14-15, 317-322)

‘...0T0 yKapal Sev umopw va elpal 6oec wpeg Oa nBeha va sipat, Adyw GUCLKAG
KoUpaonNG, yLott Sev Unmopw va TpEEw, SV UMOpw va TApKAPW HE TNV idla

€UKoAla, 6ev unmopw, 6ev pumopw, dev unopw’ (Péva, 5-6, 115-119)

‘..l can't be in the garage as many hours as I'd like to be, due to physical
fatigue, because | can't run, | can't park as easily, | can't, | can't, | can't’

(Rena, 5-6, 115-119)

‘...0TNV apXN TNG OXOALKNC XPOVLAC, akpLBwC eMeLdr nUouva part-time oto
oxoAeio, SoUAeva mapAdAAnAa kat og éva kade, AN PETA, AOYW TNG
£YKUHOOUVNG oTopdTtnoa vo So0UAeUw oTo KadeE, omote, AUouVa LOVO OTO

oXoAelo, [...] 5nAadn pe éva eloddnua oAU Ayotepo.” (Hpw, 4, 82-88)

‘..at the beginning of the school year, precisely because | was part-time at
school, I also worked at a cafe, but then, due to pregnancy, | stopped working at
the cafe, so | was only at school, [...] that is, with a much lower income’ (Iro, 4,

82-88)

‘Sev eival otL mpoomnabw va to anodpuyw, ala otav oag eima vat, To eina e o
HUOAOG TO TOTE, TIOU ELXE KOlL TO CWHOL LLE TIC AVTOXEG TIOU £la, AAAG Twpa Sev
elvat 16leg, auto. AnAadn ftav, eixe AdN peyaAwoel n KoWLd pou. Huouva otov

€KTO, €lya Nén Alyo apylosl va Bapaivw.” (Hpw, 12, 259-267)
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‘...l told her, it's not like I'm trying to avoid it, but when | told you yes, | said it
with the mind then, when | had the body with the endurance | had, but now they
are not the same, this. | mean it was, my belly had already grown. | was in the

sixth month, | was already getting heavy. (Iro, 12, 259-267)

‘...€TMELON VOOonAeUTNKA OTO VOOOKOUELD (OTNV TIPWTN EYKUOGUVN), TOUG
e€nynoa, To E€pave GuoLKA TL ixe Yivel, KaAd, aAAd NTav T6co coBapog o Adyog

TIou evtatel, Sev umopouoa va Kavw Kot cAAwe.” (Zwn, 7, 149-152)

‘... because | was hospitalized (in the first pregnancy), | explained to them, they
knew of course what had happened, well, but it was so serious the reason that

ok, | wouldn’t be able to do otherwise.’ (Zoe, 7, 149-152)

E. Work as a refuge from pregnancy

‘ABeAa ekeivo to Slaotnpa va Pagw Kot KAtL aAAo, [...] kal eixa apkeTd Ayxog,
SnAadn éva Slaotnua, OTL TPEMEL VA KAVW, TIPETIEL VOL BPpw KATL, TIEPLOCOTEPO
OLWCE OXL LA OLKOVOULKOUG AGyoug, dAAQ yLa cuvaloOnUaTIKoUC, YLa va UnV EXW

TIOAAEG WPEG KEVO Kall e piEel auto Puxoroyikd.” (Hpw, 16, 347-356)

‘I wanted to look for something additional during that time, [...] and |
was pretty anxious, | mean, for some time, that | have to do, | have to
find something, but mostly not for financial reasons, but for emotional
reasons, so that | don't have many hours empty and this beats me down

psychologically.' (Iro, 16, 347-356)

‘...n CWHOTIKA ouvebnkn clyoupa emnpedlel KoL TO AMOTEAECHA TNG SOUAELAG

oou. Eyw TIG pEpeg Ttov mryatva ot Souleld, éviwba amo tn GAAn OtL pe
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KpaToUOoE Kal o€ pia eypriyopon oto va Eexviépat Aiyo, dnAadr nbeha kat va

nnyaivw.” (Ala, 12, 253-258)

‘...the physical condition definitely affects the result of your work. The
days | went to work, on the other hand, | felt that it was keeping me
awake and that was taking my mind off it, | mean, | wanted to go (to

work).' (Lia, 12, 253-258)

‘... Twpa BAENw Tou KABopaL éva prva oto ortitL AN, O0TL dev, Sev MepVAW KaAd,
SnAadn Yayvw ouvéxela mpdaypota va KAvw [...] omote elvat 8UOKOAO auTo To
TPAYUQ, VO E(C0L OTO OTITL KAL VO LNV €XELG VOL KAVELG KATL, va NV SouAevelc’

(Zwh, 1-2, 19-26)

"..now | see that I've been sitting at home for a month already, that no,
I'm not having a good time, that is, I'm constantly looking for things to
do [...] so this thing is hard, being at home and not having anything to

do, not working' (Zoe, 1-2, 19-26)

2. Protecting the personal and professional identity when everything is going through

change

A. Proving one's worth at work

‘... 10U avEBeoav KAToLO PAYATO TIOU ATOVE, E[XOV va KAVOUV e KATIOLO
OKNVLKA TIou NTav apa moAl peydAa yla to B€atpo, mou nray, g, Sev Ba
ETIPETE VO KAVW, Kal eyw Ba £mpeme va eiya apvnBeil, ala dev ékava.’ (Hpw, 9-

10, 207-212)
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‘...they assigned me some things that were, they had to do with some
scenes which were too big, for the theater, that were, uhm, | shouldn't

have done, and | should have refused, but | didn't.” (Iro, 9-10, 207-212)

‘...ATAV QTOTOMN KO KATIWG ETUTAKTIKN OTL TPETEL VAL YIVEL KATL. EENywvTog TG
OTL, LaAAoV eiya amodeifel OAn TN xpovid OtL, lpal, sipal epyatikn, 6ev Paxvw
SnAadn adoppég va anodplyw, ....oa toa. Toug eixa eEunnpeTnoeL o MApa

TOAAQ tpaypata mou Sev Atav kat Stk pou SoulAeld’ (Hpw, 11-12, 248-254)

‘...she was sharp and somewhat bossy that it must be done. Explaining to
her that | had probably proven throughout the year that | am, | am hard-
working, that is, | don't look for reasons to avoid, ... on the contrary. |
had served them in too many things that weren't even my business’ (Iro,

11-12, 248-254)

‘To MpWTO TPiUNVO TNG EYKUHOOUVNG, SOUAEUA TTOANEG WPEC YLATL AvVOTTARpwWvVA
ML SAOKAAQ ELKOOTLKWY, KL, EEE, XWPLG va EEpw mote Ba eméotpede. AuTO He
eixe LoploeL mapa oAU kamota otiypn, dnAadn atcbovopouy OTL CWUATIKA SV

pmopouoa va anegeAbw.” (Hpw, 7-8, 157-162)

'In the first trimester of pregnancy, | was working long hours because | was filling
in for an art teacher, and, uh, not knowing when she would be back. This had put
a lot of strain on me at one point, meaning | felt physically unable to cope.’ (Iro,

7-8, 157-162)

‘..To TeAeuTalo pNVa AL €Kava KATIOLEG avOTTANPpWOELS, SnAadn pmopel va
dtaoeL kal 20 wpeg tnv eBSopada. Nal. H cupBoon pou OpwG NTAVE yla 8 WPEG

v eBdopada.’ (Hpw, 5, 96-100)
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"...in the last month | again did some replacements, that is, it might reach 20

hours a week. Yes. But my contract was for 8 hours a week.' (Iro, 5, 96-100)

‘...€lvat kai n pacn mou Beg va ta KAVELS Kal OAa. AnAadr, Twpa eV PMopw ag
TIOUHE VA oNKWow Bapog, aAld oAU Ba nBela va LETAKIVACW aUTO TO E£pw

EYW TO, TO EVPNUQ, TO O, TL, TEAOG TAVTIWY, AUTO onpaivel OTL Ba PEMEL val TOU
Intnow amno kamolov dAAov, dnAadn Alyo oou Byaivel ‘KaAd, Sev pumopw 1 dev

npénel’ kaL oav va Beg va to kavelg (Ala, 17, 377-385)

‘..it's also the phase where you want to do it all. | mean, now | can't say lift a
weight, but I'd really like to move this | know the, the finding, the whatever,
anyway, that means I'm going to have to ask someone else for it, | mean, it
occurs to you 'Well, | can't or shouldn't' and like you want to do it’ (Lia, 17, 377-

385)

‘AuTO ag ol Ue, gival pla SOUAELA TTou eyw &gV €Xw CTAUATACEL VO TNV KAVW.

MoAovott elpal og adela, exw npoodepOel 0TL aUTO Ba TO KAVW Eyw, ylaTl elval
OIMAOUCTEPO YLO LEVA TIOU E£PpW TIWC YIVETAL, aUTH N Kataypadikr SoUAeLd, and
TOV v To avaAdBel £vag aAAog ap)oLloAOyog TToU UITOpEL va €XeL TO SIKO ToU [...]

¢doptou epyaoiag’ (Ala, 19-20, 430-437)

‘This let’s say, it's a job that | haven't stopped doing. Although | am on
leave, | have offered to do this myself, because it is simpler for me, that |
know how to do this recording work, than for another archaeologist who

may have his own [...] workload’ (Lia, 19-20, 430-437)

‘Twati, emeldn eipat, £xw SleukoAuvOel mapa MOAU O€ AUTO TO EPYOCLAKO

TieplBAaAAov, eival To AlyOTEPO VA CUVELOPEPW KaL EYW OO0 UMOopW, 0 'aUTO,
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TéNog mavtwy, Alyo ou acxoAoupal. Agv, Sev eival $oBePO AUTO OV KAVW OOV
SouAeld, amAd Ba Atave pia emutAéov SoUAELd yia Evav AAAov ap)oloAdyo Tou

€xeLnén ta dika tou.” (Ala, 20, 447-454)

‘Because, because | am, | was helped out a lot in this work environment, it is the
least for me to contribute as much as | can, in this, anyway, little that | am
dealing with. It's not big what | do as a job, it would just be an extra job for

another archaeologist who already has his own.” (Lia, 20, 447-454)

‘...€TELON €yw NUOULV XaAapr), TapOTL OTL eiya tepAoeL, AAAA LOUVO TIAPO TIOAU
NPEUN Kal Tapa oAU cav va NV elpat €ykuog, dnAadn, 6ev cuunepidpepopouy
oav TL, oUTE va SUCAVAOXETW, OUTE VA KAVW TETOLA TIPAYLATA, OTOTE (0WG N
S1KLa pou 0An cuunepldopd va eivat mou £Byale Kal oToug AAAOUC va e

avTLLETWT{ouV OTMwe Tpwv.” (Zwn, 13, 287-294)

‘..because | was relaxed, despite what | had gone through, but | was too
calm and too much like I'm not pregnant, that is, | didn't behave like,
neither resenting nor doing such things, so maybe my whole behavior is

what caused others to treat me as before’ (Zoe, 13, 287-294)

B. Becoming a child-adult: Autonomy vs vulnerability

a. Turning into a China doll: Sweet and fragile

‘Me mpooefav mapandvw amno, oiyoupa and tn Sievbuvon, Kal olyoupa
ortd QUTO MO AUTO MOV TIEPLEVa, val, Pe Tpocegav tapa moAl’ (Hpw,

15, 324-327)
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‘They took care of me more than, definitely from the management, and
definitely from what | expected, yes, they took care of me a lot’ (Iro, 15,

324-327)

‘...KAToLoL £yLVaV aKOMA TILo SEKTIKOUG, TOUG NEepa Kat yla oAU Alyo

KaLpO oUTWG N aAwg, To ¢Ldikoi, mo dotkol’ (Hpw, 15, 332-334)

‘...some became even more receptive, | knew them for a very short time

anyway, more friendly, more giving’ (Iro, 15, 332-334)

‘NopiZw ntav moaparmavw aviouxoL KoL N LNTEPA LoV Kal 0 cUVTPOdOG

pou.” (Hpw, 15, 339-340)

‘I think my mother and my husband were over worried.' (Iro, 15, 339-

340)

‘...0Aa Alyo meplotpEdovral yupo amnod eoéva. Eioal kaAd, av Exelg pacl
KoAa. Etol 6An autn n dpovtida mou avéavetal sival wpaio, gival

wpaio’ (Hpw, 21, 476-479)

‘...everything kind of revolves around you, ‘Are you well, have
you eaten well?’. So, all this growing care is nice, it's nice’ (Iro,

21, 476-479)

‘Twpa, LETA TNV AVAKOIVWGN Tou To E€pouv Tl OAoL, NTave n Mpobeaon
oo aUTA, TEAOG MAVTWY, TTIOU HoLpalOaoTaV OTO VO KAVOULLE KATIOLEG
KaBaplOTNTES KaL Ta Ao, OTO VA NV KAVW €YW TLUTOTA, OTO val NV

onkwow gyw timota Bapv.” (Ala, 15, 336-341)

‘Now, after the announcement that everyone knows, it was the intention

of them, anyway, that we used to share in doing some cleanings and so
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on, to me not doing anything, in not lifting anything heavy’ (Lia, 15, 336-

341)

‘...ATav 6oL oAU Beppol, Atave OAoL Kal e pa KouBévta, ‘Znuepa
eloatl kaAg;” ‘ZApepa eloal kaAutepa;’, auto, pla ppovtida ag moupe’

(Ala, 16, 353-356)

‘..they were all very warm, they were all and with a word,
‘Today are you ok?' 'Today are you better?’ this, a care let's say '

(Lia, 16, 353-356)

‘Mépa amo To KOYUATL TOU, NV KAVELS Timota, ylotl Oa ékava, dnAadn,
Ba BpeBolpe o éva TpanEll, Ba cuppeteiya kat eyw, Eépw eyw, Ba
£0TPWVA, TEAOC MAVTWY, QUTA TIOU KAVELG KAVeL. “EAa, €0V S¢e xpeldletal

val KAVELG Timota Kot kabloe’. (Ala, 24, 531-536)

‘Apart from his part, don't do anything, because | would, that is, we
would meet at a table, | would also participate, | don’t know, | would set
up, after all, what anyone does. "Come on, you don't need to do

anything and sit down.’ (Lia, 24, 531-536)

‘elval Lo dektikol, elval o npepol, eivat o cuvepydotyol, [...] mo
guyeviKol KaL 1o kohot amévavti poul...] MNa va sipat etAikpvng, oxL dev

To mepipeva.’ (Péva, 8, 160-185)

‘they are more receptive, they are calmer, they are more
cooperative, [...] they are kinder and nicer towards me [...] To be

honest, no | didn't expect it.” (Rena, 8, 160-185)

‘Do’s and Don’ts’ from others: Judging who has a say
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‘To 0XOALO WG TIPOG TO KOUUATL TOU €pyAlopal KAl oL £YKUoC, oOAovwy,
ave€dptnTa, evwow aUTO elpal eyw KoAd, Sev elpat KaAd KoL Aowd, pia
pwTtn KouBévta gival ‘Na pooExeLg Kal va Ttapelg adsta’ SnAadn va

pnv nag otn douAsld’ (Ata, 22-23, 500-505)

‘The comment about the part of I'm working and I'm pregnant,
all of them (family), regardless, | mean, I'm fine, I'm not fine and
so on, a first conversation is 'Be careful and take time off', that

is, don't go to work’ (Lia, 22-23, 500-505)

‘Twpa, €Nl TNG ouaoiag, emeldn n ocuvobnkn lvol TG00 UVOIKN, KL AUTO TO
petadépw [...] Z€pouv OTL, av eyw Kpivw OTL umopw n dev unopw, Ba

depbw avaroya.’(Ala, 23, 506-518)

‘Now, in essence, because the condition is so favorable, and I'm
conveying that, [...] They (family) know that if | judge that I can

or cannot, | will act accordingly.’ (Lia, 23, 506-518)

‘..0XL LOVO amo TN 6ikn Tou MAeupd, SnNAadr) Kal amod TG OLKOYEVELEG
pag, ykpiviaZav Aot otL, ‘Mw, mw, SoUAgVEeLg TTapa TIOAAEG wpEG, Sev

kavel'. (Zwn, 16, 360-363)

‘...not only from his (husband) side, that is, from our families as
well, they all complained that, ‘Ah, ah, you work too many

hours, it is not good’ (Zoe, 16, 360-363)

‘...Hou Aéyave OTL va kKO w ta ZapPatoklplaka, emeldn eixa ta
Wdlaitepa, OTL, va TOUG €Aeya, val, eMELSH elpal £yKUoG, TIPEMEL val

otapatiow va SouAsvw ta apPatokvplaka.’ (Zwn, 17, 379-383)
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‘...they were telling me to cut the weekends, because | had the private
lessons, that, | was supposed to tell them, yes, because | am pregnant, |

have to stop working on the weekends.’ (Zoe, 17, 379-383)

‘Aev Pou elne moté kavevag, Sev kavel. O ylatpog pou, Sev pou eine

noté, ‘Mn Souléelg’. (Zwn, 16, 363-365)

‘No one ever told me it is not good. My doctor never told me,

'‘Don't work'.” (Zoe, 16, 363-365)

‘Ouoikd dev Ba To €kava TOTE Kal EMUTAEOV ixa eUBUVN ATEVAVTL O€
oUTA Tta TtadLd, ondte Sev UTINPXE EPUMTWON VA TOUG AKOUOW, OTOTE

£KAELVA TOL QUTLA POV Kal tpoxwpovoa.’ (Zwn, 18, 393-397)

‘Of course, | would never do that, and besides, | had a responsibility for
these children, so there was no way | could listen to them, so | turned a

deaf ear to them and went on.” (Zoe, 18, 393-397)

‘Me veUplale, Bupo ixa, ylotl €Aeya OtTL dev pmopel va pou Aéte

TLva kavw.” (Zwn, 18, 401-402)

‘It made me nervous, | was angry, because | said you (family)

can't tell me what to do.' (Zoe, 18, 401-402)

‘...yl0. 0lUTO TIOU 00 ELTTAL yLOL TNV EpYACia PE TOL OKNVIKA, KOl oL Suo

(unTtépa kat ouTuyog) Lou éAeyav va pnv To kavw...” (Hpw, 15, 341-343)

"...for what | told you about working on the theatre scenes, both
of them (husband and mother) told me not to do it." (Iro, 15,

341-343)
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‘Otav Aounov ApBe gpéva o YLATPOC LOU Kal Lou elme otL dev BEAw oe
KOpla teplMTwaon va utdpXouV EVIACELG KAl va cuyxuleoal, Lmopw va
evtoniow otn SoUAELA PO TL Ba LOU TIPOKAAEDEL OUYXUGCN KOLL YLATL Kol

WG, Kot To anodelyw’ (Péva, 11, 241-247)

“So, when my doctor came to me and said | don't want in any
circumstance, you come across with tension and get agitated, |
can identify in my work what will agitate me and why and how,

and | avoid it’ (Rena, 11, 241-247)

‘ATAG va unv okOBw, va pnv, EEPELG Twpa AUTA Ta olouvaicbnta mou
KAVOULE EUELC oL yuvaikeg, o aAog (o ouluyog) To BAEMEL KAl TOU
daivetat tperd. Na pnv okUBELC, va pnv koupaleoal, va unv auto..’

(Péva, 14, 312-315)

‘Just don't bend over, don't, you now know these unconscious things that
we women do, the other (the husband) sees it and it seems crazy to him.

Don't bend over, don't get tired, don't that...” (Rena, 14, 312-315)

‘... 000V a.hpOPA TO KOUUATL TNG EPYACLAG, YLOL VOL GOV ELpLAL ELAKPLVAG,
Sev Toug pwtnoa KLoAag. AnAadn amo tn oTyun mov eival pia S1kr pou
O0oUAeLq, g€, Sev Bewpw OTL MEPTEL AOYOG O€ KATOLov, elval, elvat
kaBapa otnv Kpion pou Tt Ba kavw Kal mwe Oa to kavw.” (Péva, 13, 277-

283)

‘...concerning work, to be honest with you, | didn't even ask them

(family). | mean, since it's my job, uh, | don't think it's anyone's business,
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it's, it's entirely up to me what I'm going to do and how I'm going to do

it.” (Rena, 13, 277-283)

3. On the Thorny Route of Becoming a Working Mother

A. Going back to work: A catch-22 situation

a.

Ambivalence over the right choice: Freedom vs responsibility

‘Epéva n emBupia pou ival, ov HmopECwW AUTOV TOV IPWTO XPOVO TToU,
TEAOG MAVTWY Ao 000 £xw KataAdPel kal Stafaoet kal vouilw eival
£TOL TILO KO{PLOG KOl YL TO PWwPO, AUTO TO, OLUTO TO MPWTO £T0G, OV

UTtop€oel va TpoKUEL KATL TETOLO, Ba eival 1bavika.” (Ala, 30, 673-678)

‘For me, my wish is, if | can, this first year, which, after all, from what |
have understood and read and | think, like, this is more important for the
baby, this, this first year, if something like this can happen, it will be

ideal’ (Lia, 30, 673-678)

‘...6ev E€pw mw¢ Ba pou Enpepwaoel EpEVA AUTO. ZKEDTOUAL OTL BEAW va
peivw 6oo napanavw propw. Nat, eAnilw va un Ue TILACEL KavEVa, £T0L,

kavéva eykAwpBlotikd’ (Hpw, 22, 494-497)

‘..l don't know how this will dawn on me. | think | want to stay as long as
I can. Yes, | hope that it won’t catch me, feeling of being trapped.’ (Iro,

22, 494-497)

‘Eyw Ba nBsha akplBwg MeLdN n eUmeLpia Pou NTav oxL n KaAutepn, Ba
NBeAa va Pagw SouAeLd GAAN, [...], dAAQ UTLAPXEL AUTA N avaodAleLla
OTL TOUAGXLOTOV QUTO TOV XWPO KATIWG ToV yvwpLoa, [...], apa otav

enotpEPw, £xovrag kal Eva atdi Ba ival nén peyain aAlayn, dev Ba
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xpelaotel va Eava yvwplow Tto meptBaiioy, [...] Exw kamoleg apdLBoAisg

O€ OX€on e auTo. Aev E€pw TL Ba kavw.” (Hpw, 22-23, 504-516)

‘I would like, precisely because my experience was not the best, | would
like to look for another job, [...] but there is this insecurity that at least |
somehow got to know this area, [...] so when | return, having a child will
already be a big change [...] | have some doubts regarding this. | don't

know what I'm going to do.’ (Iro, 22-23, 504-516)

‘...aV NTAV OTO X£PL LOU, EYW, LETA oto devltepo pnva, Ba nbela va

emotpEPw otn SouAeld pou.’ (Zwn, 15, 324-326)

“..If it was up to me, I, after the second month, would like to go back to

my job.” (Zoe, 15, 324-326)

‘...n cupdwvia TTOU KAVELG OTNV apXH TNG XPOVLAG ElvaL OTL O¢ TTOUUE
nalpvelg 25 wpeg tn BSopdada ag moupe. Av Twpa eyw eMOTPEP W oTN
SoUAeLd To AskéPBpn, evvoelital OTL AUTEC oL WPeG Ba £xouv KaAudOel
amod kamolov aAAov ouvadeido, 6tav o kabBévag umoAoyilel Ta xpruata
autad, Sev umopw Eadvika va Toug w ‘Tela oag, eméotpeda, BEAw Eava

TG 25 wpeg pov” (Zwn, 29-30, 657-665)

‘...the agreement you make at the beginning of the year is that, let's say

you get 25 hours a week, let's say, now if | go back to work in December,

of course those hours will have been covered by another colleague, when
everyone calculates this money, | can't suddenly say to them 'Hey, I'm

back, | want my 25 hours again'' (Zoe, 29-30, 657-665)
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‘ATtO TN P Aéw ayx TL wpala, eVTAtel, Ba €XoUE €va LwpPO, TIPETEL VA
Bpw XpOVO yLa TO LWPO, Ao TNV AAAN OUWG, OTEVOXWPLEUAL TTou dev Ba
gilpat otn SoUAELd Hou OTIWGE AUOLVA TIPLV KAL TIC WPEG TTOU RUOUVOL

npw.” (Zwn, 34, 754-759)

‘On the one hand, | say, oh, that's great, okay, we're going to have a
baby, | have to find time for the baby, but on the other hand, I'm sad
that | won't be at my job like | was before and at the hours | was before.’

(Zoe, 34, 754-759)

‘...6ev Hou apéoel n aioBnon tou oTL Ba améxw Kal otL Ba yivovtal
T(PAYLATA TO OTIolal LETA UIOpPEL va yuplow Kal va pnv ta E€pw’, (Zwn,

33,739-741)

‘.. I don't like the feeling that | will be absent and that things will

happen, which | may not know about when | get back' (Zoe, 33, 739-741)

‘...6ev £xw wpapLo, KatahaPeg, elpal amno to npwi péxpL To Bpadu
SlaBéatun yla tn Souleld pou. Eipat StateBetpévn andwg va €xw t
pikpn padi pou. [...] Twpa Ba mdpw KAmoleg NUEPES, ELSOUABES, Twpa
Sev £€pw va oou amavTRow oUTo [...] Ziyoupa Bewpw OtL Ba gival 2-3

eBdopadeqg.” (Péva, 16-17, 353-378)

‘..l don't have a schedule, you understand, I'm available from morning to
night for my work. I'm available only that | have the little one with me
[...] Now I'll take some days, weeks, now | don't know how to answer

that. [...] | definitely think it will be 2-3 weeks’ (Rena, 16-17, 353-378)

b. Child-care as a ‘female’ responsibility: Expected and enforced
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‘Nouilw to B€pa Tou xpovou, SnAadn Tou Moo XPOvo Asinmw amo To
OTITL KL AUTOV TOV XpOVO O€ TIOLOV £XW PETABETEL TNV €VBUVN AUTOU
ToU TaLdlov, OtL, 8ev vouilw OTL, 0G TTOULE L0 LAUA, EVOC UTTOUTTAG
B€AeL va adroet To adi tou, vat, va ivat pali, aAld ag moupe Segv
yivetal, evtagel, peta n euBuvn auvtouvou, dnAadn To popTwWVELG o
Karmolov aAAov. [...] Onote Sev B€Aw va to Kavw avevBuva.’ (Ala, 31-32,

694-711)

‘I think the issue of time, that is how long I'm away from home and to
whom l've transferred the responsibility of this child within that time,
that, | don't think that, let's say a mom, a dad wants to leave their child,
yes, they better be together, but let's say it's not possible, okay, then this
responsibility, that is, you hand over to someone else. [...] So, | don't

want to do it irresponsibly. (Lia, 31-32, 694-711)

‘...Tou Aéw ‘Bpe DoiPo, av opwg eyw dev SouAelw autod to Staotnua [...]
‘Elvat kpipa va Eumvag 00 Tn VUXTO TIOU TNV EMOKEVN PEpa Ba ag va
SoUALYPeLd [...]JMe Baon tn Aoylkn Loy, okEDTopaL OTL £vag avOpwItog
Tou 8ev €xeL KOLUNOel To BPAdU KAl LETA TIPETEL VAL TTAEL O€ pia
SOUAELA, TIPETIEL KATIWGE VAL AlTOSWOEL, £XEL Lot GAAN Koupaon, [...]
TOUAQXLOTOV eyw UIMOPEl TNV GAAN LEPQ, LD WPA, OV KOLUATAL TO HWwpo,

va elpat apayth otov kavare.” (Ala, 32-33, 730-751)

“..I say to him 'Hey Phoebus, but if | won’t be working this time'[...], 'It's
a shame that you wake up at night when the next day you will go to
work’. [...] Based on my logic, | think that a person who has not slept at

night and then has to go to a job, must somehow to perform, he has



134
another fatigue, [...] at least | can the next day, for an hour, if the baby is

sleeping, chill on the couch.' (Lia, 32-33, 730-751)

‘Nopilw otL eival pévo 2 eBSouadeg yLa Tov LOLWTLKO ToPE (YL Toug
propnadec). Twpa av n epwtnaon MHYALVE OTO AV ELXE TIEPLOCOTEPN
adela, ylati Atav Snuoolog UAAANAOG Kal Ta Aound, Ba tnv €nalpve; Oa

v €natpve’ (Ala, 34, 770-774)

‘I think it's only 2 weeks for the private sector (for dads). Now if the
question went to whether he had more leave, because he was a public

servant and so on, would he get it? He would take it’ (Lia, 34, 770-774)

‘..vouilw otL elval 80, 20, n pava mavra [...] yevikotepa Tou apéocouv Ta
TadLd [...] apa dw OTL KATL KAVEL Kol Sev TO KAVEL OMwG BEAW eyw va To
Kavel, Ba umtapyel mpoPANUa, ondte Ba Tou w, ‘A¢ TO, VOl TO KAVW gyw’
KoL TeAKA [...], Ba kataAnoupe va ta kavw oAa eyw.” (Zwn, 26, 574-

589)

‘I think it's 80, 20 (percent), the mother always (child care share of the
mother vs father) more than the father), in general he likes children, [...]
but I think if | see that he's doing something and he's not doing it the
way | want him to do it, [...] I'll say, 'Let me do it," and eventually [...] we

will end up everything done by me.' (Zoe, 26, 574-589)

‘O ouTuyog pov, [...] Bewpel OtTL Mpémel onwodnmote, To maldi B€AeL T
HAva TOU, £T0L AEEL, OTL TIPETEL VO LEIVW, TOUAAXLOTOV 6 UNVEC OTO OTIITL,
pe to madi. [...] Mou Afel, evtael, eyw dev Ba og miéow, dev elna va

kaBeooal ato omitt, 0AAQ, HoU AEEL, TTPEMEL VA ElaoTE Katl oL Suo )
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TPENEL va loal 0V, yLoti eival oA pkpd Kot Ta Aoutd, onote To

pixvel Alyo oto maudi.’ (Zwn, 15, 326-339)

‘My husband [...] thinks that | absolutely must, the child wants his
mother, so he says that | must stay at home with the child for at least 6
months. He says, okay, | won't push you, | didn't say stay at home, but,
he says, it has to be either both of us or it has to be you, because he's too

young and all, so he throws it a little bit at the kid.’ (Zoe, 15, 326-339)

‘...6ev umopel va mapel adela, ylati Ta TpExeL OAa oXeS0V HOVOoC Tou,
eneldn elval olkoyevelakn emxeipnon, [...J] Auotuxwg dev yivetal va
amouolalel, onote epeic Ba to TpafrEoupe mAAL, ot yuvaikeg, ekel

kataAnyoupe.’ (Zwn, 25, 558-570)

'...he can't take a leave, because he runs everything almost by himself,
because it's a family business, [...] Unfortunately, he cannot be absent,
so we will pull it again, the women, that's where we end up’ (Zoe, 25,

558-570)

‘..olyoupa BEAw Stav emoTpEPw, va €lval TO LwPO HE KATIOLOV SIKO
HOU, £T0L WOTE TOUAQXLOTOV Va [NV £XW KAl 0lUTO To BApog OTL, mou
glval KoL TL KAVEL KalL LLE TIOLA €LValL, E TTOLAL I YUVAiKQ, UTtopet va elval’

(Zwh, 22, 484-488)

‘.. lwant to ensure that when | go back, the baby is with someone of
mine, so that at least | don't have that burden of, where he is and what
he is doing and who he is with, who the woman is, he might be with’

(Zoe, 22, 484-488)
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‘...&Xw tn duvartotnta BonBelag amno toug Sikoug pag, Alyo va fonbnoet
pLa ylayld Altyo n aAAn av kot epdoov £xw tn Suvatotnta Bonbelag and
Toug SKoU¢ pag, Alyo va BonBroet pa ylayld Atyo n GAAn. [...J H
OLKOYEVELQ lval OTL, Omote Bec g0V, gelc e6wW lPOTE, OMWC UMOPOUE
Ba BonBrnooupe. Duoikd, 0To AKouaHa EEVou avBpWIOU va KPaTRoEL

to nadi, eivat 6Aot apvntikol’ (Zwn, 23, 503-517)

‘..l have the possibility of help from our family, a little from one
grandmother, a little from the other [...] Family is that, whenever you
want, we are here, we will help as much as we can. Of course, when they
hear the possibility of a stranger looking after the child, they are all

negative’ (Zoe, 23, 503-517)

‘Elvan EeTpehauévog emeldn eival ayopt, onote Vouilw OtTL Lovo Kot oTo
AKouopa OTL Elval ayopL f TIPETEL val €XEL LeyaAUTEPN emBupia va
BonBnroel ota mavta, povo mou E£pel OtL ival o Stadoyog’ (Zwn, 27,

601-605)

‘He's very enthusiastic because it's a boy, so | think just with the thought
that it's a boy, he supposedly is more willing to help with everything, just

knowing it's the heir, coming’ (Zoe, 27, 601-605)

‘...0UTEC OL YLayLABEG O TTIOUUE, EYW VOUITW OTL KOl AUTEG BeV EEpouV TL
B£Aouve, SnAadn amnod tn pa oou Ave, ‘BePfaiwg, Ba os fondrow eyw,
Ba To KpaTdw eyw To TaLdl’ KaL amnod tnv aAAn cou Aéve ‘AnAadn, oV
Kavelg moudi va to peyolwow eyw;’. Onote eival Alyo, n katdotoon
elvat, mpEmel, MpEMeL mavToL va UTTAPXEL LA LOOPPOTILO OTA TIPAYHATA,

SnAadn oUTe MOAU N pia ylayld, oUTe TIOAU N GAAN yLayLd, OTIOTE TIPETEL
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va UTtapxeL pia, pia péon Avon oe 6Aa [...] Nai, evtatel, eival apvnTikeg
otov eBpaio yuvaika, BéAouv va BonBrioouv, BElouv mapa TOAU va
BonBroouv kat ot 2, amAd vopilw otL yivetal oAl mopeUBOTIKO peTa.’

(Zwh, 23-24, 518-533)

‘...these grandmothers, | think they also don't know what they want, that
is, on the one hand they tell you, 'Of course, | will help you, I'll look after
the child' and on the other hand they say to you ‘So, you're having a child
and | will raise it?' So it's a little bit, the situation is, it must be, there has
to be a balance in things everywhere, that is, neither more one
grandmother, nor more the other grandmother, so there must be a, a
middle ground in everything [...] Yes, all right, they are against to a
foreign woman, they want to help, they both want to help very much, |

just think it gets too intrusive afterwards.' (Zoe, 23-24, 518-533)

‘Twpa AUTO IOV €XOUE TIEL LE TOV BikTwpa elval 0T, To €Xoupue
oupdwvnoeL OTL, Ba BEAOE VA, OGO UMOPOULE, VO LNV XPELACOTOULLE TOV
TIPWTO KOLPO, 600 Ba el KOL EYW OTO OTTLTL, VA N XPELACTOUE
BonBela AAAWVY, TWV YOVLWV LOG KL T AOLTd, EL6LIKA TO TPWTO KALPO,

yla TOUG PWTou Pnvee. (Hpw, 25-26, 571-577)

‘Now what we have said with Viktoras is that we have agreed that we
would like, as much as we can, not need the help of others, of our
parents and the so, especially the first time, for the first months.”(Iro,

25-26, 571-577)

‘To kAo elval OtL, To TMOAU BeTko eival otL, PpEtog, cuvtaélodotnOnke

Kol n untépa pou. O matépag tou Biktwpa sival Adn otn ouvtaln, omwg
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KOL N LOUA TOU, OTIOTE QUTO KATWG e avakoudilel o okeYn otL, Ba
umapyouv avBpwrot ou Ba pnopolv va Bonbrnoouv.’ (Hpw, 26, 580-

586)

‘The good thing is that, the very positive thing is that, this year, my
mother also got retired. Viktoras's father is already retired, as is his
mother, so that kind of comforts me in thinking that there will be people

who can help.’ (Iro, 26, 580-586)

‘Mou AéelL kal o Biktwpag eivat 0Tl eviexouEVWE av eTOTPEPW O AUTO
To oxoAsio, kat Ba BoA£PeL To Tou Toug E€pw, OTL bev Ba xpelaotel
YVwpLUia €k vEou, aAAd Kal OTL umopel va wdeAoeL TEALKA OTL eipal

pelwpévou wpapiou.” (Hpw, 23-24, 528-533)

‘Viktoras is also telling me that maybe if | go back to this school, and it
will be convenient that | know them, that | won't need to get to know
them again, but also that it may ultimately benefit me that I'm on

reduced hours.’ (Iro, 23-24, 528-533)

Z€pw Kal PAETW OTL BEAEL TTOAU va elplaioTe GO0 TIEPLOCOTEPO YiveTOL
poll o’autd. Nai, Wavikd Ba nBela va punv epyaletal ald Sev yivetal.

Evtagel, Ba mapet autég tig 15 pépeg tnv adela tou’ (Hpw, 30, 672-677)

‘I know and | see that he really wants us to be together as much as
possible in this. Yes, ideally, | would like him not to work but it is not

possible. Okay, he will take these 15 days, his leave' (Iro, 20, 672-677)

‘Exw dpovrioel va undapyel £vag AvBpwiog 6w amo ZenteéuPplo, ipal

o€ Sladikaoia va Bpw Kot éva SEUTEPO ATOLLO VLA VAL UTTOPECW Val
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KOAUPw 5 nuépeg TG eBSopadag, ylati HEXPL OTLYUNG EXW KAAUUUEVEG
2, aAAG To Yeyovocg OTL Ba €pxetal o cUIUYOG Lou vwplg, Ba pou divel
€va meplBwplo va apnvw TN ULIKPH KaL Vol UTTopw UETA VO KAVW EYW

npayuata ya péva’ (Péva, 20, 442-450)

‘I've taken care of having one person to be here as of September, I'm in
the process of finding a second person so | can cover 5 days a week,
because so far I've got 2 covered, but the fact that my husband will come
early, he will give me some time to leave the little one and then | can do

things for myself’ (Rena, 20, 442-450)

‘Elpaote Alyo 161alovoa nepintwon SLOTL eyw amo tnv MAEUpA Hou Sev
£XW OLKOYEVELA [...] KO 0 AvTpag Lou amod tn Sikr Tou MAeupad, €Xaoe
npoodaTA TOV ATEPA TOU KAL N LNTEPA TOU €lval mdpa oAU peyaAn e
nAtkia [...] T auto elyope KoTagel va PpoUE KATIOLOV va EPXETAL VO
poc BonBacsL mol va To E€pouie Kal va ToV euTiotevopaote. (Péva, 21,

461-473)

‘We are a bit of a special case because |, for my part, do not have a
family [...] and my husband for his part, he recently lost his father and his
mother is very old [...] That is why we had looked to find someone to

come and help us.” (Rena, 21, 461-473)

B. Integration of parenthood into the self and one’s life: Strings attached

a. Anticipation of challenge on the existing self: Worried with a touch

of hope
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‘....6€V oLV TIOTE OO TLG YUVALKEG TTOU €0 AUTOOKOTO {WN G vVa Yivw
pava [...] Aev Bswpw OtL Ba aAAGEeL Kal KATL 1) Ba aAAGEw eyw péoa
pou. Npodavwg kat Ba uTtapxeL Evag avBpwiog eMLTAEOV, GTOV Omoiov,
Ba Sivetal KATOLO MPOTEPALOTNTA KAl KATIOLA T(POCGoXN, 0AAG N SOUAELL
gival Souleld kat autod bev E€pw, dev vopilw OTL Ba pou emnpedoel

T000 moAU.” (Péva, 15, 331-341)

‘... | was never one of those women whose life goal was to become a
mother [...] | don't think that anything will change or that | will change in
myself. Obviously, there will be one person in addition, to whom some
priority and some attention will be given, but work is work and | don't

know, | don't think it will affect me that much.' (Rena, 15, 331-341)

‘... KOL VOL EMNPENOTEL yLa va NV yivopat amoAutn, dev Ba eival yla
pEeyalo xpoviko diaotnua to motdi to Bswpw OtL kavel adapt. Elval
avaAOywE Twe Ba o pabelg [...] Auto Tou Aéve OTL To aLdi Kal To OKUAL

OMw¢ To pabetg.’ (Péva, 22, 479-491)

“.. if it will be affected, so as not to be absolute, it will not be for a long
time. | consider the child to be adapting. It depends on how you teach
them. [...] It is what they say, the child and the dog as you teach them.’

(Rena, 22, 479-491)

‘okédTopal ToAAEG PopEc, Aéw, ‘A TLwpala, LEXPL TWPA ALOUVA EYW KoL
®oiBog, 6, T wpa BEAape koluopaoTay, O, TL wpa BEAaue Eunvayape, o,
TL B€Aape kavape’, OTL OAo auto Ba prmel os €va teleiwg SladopeTiko

nieptBarlov kat pe SouAeld kat ot duo..” (Ala, 32, 719-725)
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‘I’'m thinking many times, | say, 'Oh, how nice, until now it was me and
Phoebus, we slept whenever we wanted, we woke up whenever we
wanted, we did whatever we wanted', that all this will enter a

completely different environment and both with work.' (Lia, 32, 719-725)

‘Twpa TPOCWTTLKA, YLa TO OTL Ba £xw AlyOTeEPO XPOVO 1) Alyotepn SLdbeon
1 AlyOTEPN avtoxh, auto Ba pmopolos va emnpedoel, 0AAG eV Umopw
va TO Iw pE BeBatotnta, av EUevo Ba PE KATATILEL TO KOPUATL, lpal
MOUA KO €Ol LOVO aUTO TiaL 0TO €€MG N v Ba elploit Kal o Ko Ot
GANo Nuouv. Aev to E€pw. Q€AW va TiotePw OTL Ba eival o

LOOPPOTINHEVO YLt OAoug pag.” (Ata, 35-36, 795-804)

“..if  am going to be swallowed up by the part, I'm a mom and I'm only
that from now on or if I'll be a mom and whatever else | was. | do not
know it. | want to believe it will be more balanced for all of us.” (Lia, 35-

36, 795-804)

‘voullw n ewova eivat amd autd mou akoUg 1o oAU, AnAadn, elte Tig
SuokoAieg, gite To TNV Ttieon Tou va TPOAGPELS, TOU va Ta pPOVTICELG

oAa. AUokoha Ba ival paAlov.” (Ala, 31, 688-692)

'I think the picture is one of the things you hear the most. That is, either
the difficulties, or the pressure of catching up, of taking care of

everything. It's probably going to be hard.' (Lia, 31, 688-692)

‘..., davralopal otL Ba gival n MPOTEPALOTNTA Hag, To Taldl amno edw oTo

€€ng¢, ylatl amo povo tou, eival’. (Hpw, 28, 623-625)
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‘..., limagine it will be our priority, the child from now on, because by

itself, itis’ (Iro, 28, 623-625)

‘KATL IOV POV €lme pia ouvadeAdog, [...] Hou gixe TeL OTL amd otav
£KaVE Ta MaLSLd OTAPATNOE Va lval TO0O TapaxwpenTiky oTo BEpa tng
SouAeldg, [...] To kévtpo Bapog tng Lwng £XeL TpomomnolnBel,
TPOTEPALOTNTA TNG Elval auTd (matdid). Onmote £T0L He €XEL avakoUudioel
auto. Nat, prmopel kat eyw va to mabw. Mot Apouva mapa oAU
ayXwHEVn, TIOAU ayxwdng pe T douAeld. Ba Bela va xalapwow.’

(Hpw, 28, 626-637)

‘...something a colleague told me, [...] she had told me that since she had
children, she stopped being so indulgent about work, [...] the center of
gravity of her life has been modified, they are now her priority [...] So
that's been relieving for me. Yes, I can get it too. Because | was very

stressed with work. | would like to relax’ (Iro, 28, 626-637)

‘Eeg, emeldn Pou avEBETAV OPKETEC EPYACIEG yLa TO OTITL, AUTO Sev
E€pw Nwe Ba yivel Otav petd pe Eva motdi, pe eva pwpo. NMwg Ba pmopw
va 60UAEPw oTo omitL kat va ival, €tol...AANAA TV dla oty dev Ba
davtalopal otL, Sev Ba eipoal T6o0 TeEAelOBNPLKA 000 NUOUV G OXEDN LLE
NV Slekmepalwon Twv epyocLwy, ...evoeXoUevwe Ba xaAapwow, LOKAPL

va yivel auto.” (Hpw, 29, 646-655)

‘Eh, because | was assigned a lot of homework, | don't know how it will
be when | have a child, a baby. How will | be able to work at home and
be like this... But at the same time, | wouldn't imagine that, | won't be as

perfectionist as | was in relation to the completion of tasks, | have to
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spend too many hours and it becomes a very proper work, perhaps | shall

relax, may this happen.' (Iro, 29, 646-655)

‘AuTO elval peydAn umoBeon, Sev E€pw akopa, n aAnbela sival. Me
tpopalel n aAnBela eivat. Mati, evrael, anoé autd mou akouw
TouAdylotov, SnAadn amd diAeg Lou ou €XOUV YIVEL LOUASEG KL T
Aoumnad, mou TIg PAENTW OAN LEpa Kal OAN Tn vUXTA UAQVE yla TA TadLa
TOUC 1) TTAVE OTOV €PYAOLAKO XWPO Kol LIAAVE yLo Ta matdld toug, eAni{w
va N yivw €tot. Onote npoonabw and twpa va anodplyw ta Addn

auta ou BAETIW N akoLw TOoo évtova’ (Zwn, 21-22, 472-483)

‘It scares me, the truth is. Because, okay, from what | hear at least,
which is from my friends who have become mothers and so forth, that |
see them all day and all night talking about their kids or going to the
workplace and talking about their kids, | hope | won't be like that. So, |
try as of now to avoid the mistakes that | see or hear so strongly’ (Zoe,

21-22, 472-483)

‘Aev gipal StateBepévn va aAAaw teAeiwg TNV KaBNUeEPIVOTNTA LOU,
[...] 6TL Ba Bplokw XpOVO Yyl TOV EQUTO HOU, YLOTL YEVIKOTEPO OEV UOU
apgoel, va BAETW yuvaikeg amepiolnteg Kol emeldn to £xw auto, dev

BéAw va kataAnéw £tol. (Zwn, 28, 625-632)

I am not willing to completely change my daily life, that is, [...] | will find
time for myself, because in general | don't like to see women unkempt
and because | have this, | don't want to | end up like this. (Zoe, 28, 625-

632)



144
Ot Ba uTtapyel ayxog, Ba UTAPXEL, AUTO elval To Lovo olyoupo, aAa
QUTO TtoU elma Kal yevikotepa mou A£w eivatl OTL, oUTE N MpwTnN €ipal
oUTE n teAeutala, OAeg epyalopeba Kal ELLOOTE YUVALKEG KOL EXOULE
OAOUG TOUG POAOUG AUTOUC, OTIOTE OTIWCE TA £XOUV KaTadEPEL OAEC OL

GaAAeg, Ba ta katadEpw Kal eyw. (Zwn, 22, 489-496)

‘Whether there will be anxiety, there will be, that's the only sure thing,
but what | told and more generally what I’m saying is that, | am neither
the first one nor the last, we are all working and we are women and we
have all these roles, so as all the others have done, | will succeed too.’

(Zoe, 22, 489-496)

b. Pleading with the partner for personal time

‘Otav anodaocioape 6tL OEAoupe va kavou e Ttawdi, emeldn eyw néepa
TO MPOypappa To 51K pou, Tou e€nynaa, [...] OTL, eyw Sev pnmopw va
Kavw €va matdi E€povtag OtL Ba fuouV amo to mpwi PéxpL to Ppadu oto
vpadeio kat oV Ba Soulevelg To Bpadul...] Htave katlL To omnoio
EekaBaploa OTL eyw SeV UMOPW VA TO KAVW, SEV UTTOpW, av 0V BEAELS

Ba mpénel va Bpoupe po Avon.” (Péva, 18-19, 394-415)

‘When we decided that we wanted to have a child, because | knew my
schedule, | explained to him, [...] that | can't have a child knowing that |
would be in the office from morning to night and you would work at
night, so no one can help me with the child and I will be in a thousand
pieces. [...] It was something | made clear that | can't do it, | can't, if you

want, we'll have to find a solution.’ (Rena, 18-19, 394-415)
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‘AuTO To okédTopal, To culnToloa To TEAEUTALO Kalpd TIOAU e TOV
Biktwpa. MNwc Ba.. eeg, otL Ba NBela va Eekvriow va wdeio mou
nyotva maAlotepa, Ba nbela va yupvalopat. Nwg Ba yivouv 6Aa auta;

Me kaBnouyxalel otL Ba Bpoupe tov tpomo’ (Hpw, 29, 658-665)

‘I've been discussing it a lot lately with Viktoras. How would... er, that |
would like to start at a conservatory that | used to go to, | would like to
work out. How will all this be done? He reassures me that we will find a
way, that during the hours he will be at home, | will be able to do my

activities,’ (Iro, 29, 658-665)

‘Onote 1o £xw NON EekaBaploel kal oTov AVTPA LOU, OTAV LE TO KAAO
£€pBeL To pwpO, va E€pelg OTL pLa dopad tn Bdopdda, 2 dopég tnv
Bdouada, Bo UTTAPXOUVE OL WPEG QUTEG, TIOU Bal TIPEMEL EYW VAL KAVW
KATL YL ERLEVA, YL VA €aoTE OAOL KOAG KAl va elval kal n uysia

Puxkn pou uyeia vopuadA.” (Zwn, 28, 632-639)

‘So, I've already made it clear to my husband that, when the baby
arrives, you should know that once a week, twice a week, there will be
those times when | will have to do something for myself, so that we are

all well and may my mental health is normal.’” (Zoe, 28, 632-639)
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